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SECTION 1

THE HIRING GUIDE

 INTRODUCTION & OVERVIEW

Hiring the right talent is crucial for business success. However, the hiring process 
can be overwhelming, involving multiple steps and important decisions that 
impact your organisation’s future. This guide is designed to equip employers
with everything they need to navigate the hiring process confidently and 
effectively,from benchmarking and creating job descriptions to onboarding 
your successfulcandidate. Whether you’re a seasoned hiring manager or new to 
recruitment, thisguide will streamline your efforts and help you attract top-tier 
candidates efficiently.

 

In the UK, the hiring landscape is competitive and costly. Recent data shows that 
theaverage time to fill a vacancy is over 31 days (from advertising to offer). 
Additionally,the average cost per hire in the UK is approximately £6,100, with 
senior roles costingsignificantly more. When you factor in advertising, agency, 
time spent on interviews,and onboarding, these costs can escalate quickly. 
Unfilled vacancies cost businesses an average of £34,500 in lost productivity, 
adding further pressureto get the process right.

In this comprehensive resource, we’ll cover the 
essentials of hiring, including jobmarket 
insights, salary benchmarking, compensation & 
benefits, compliance withlabour laws, crafting 
job postings, screening candidates, and 
onboarding strategies.By the end, you’ll be 
well-prepared to build a hiring process that 
saves time, reducescosts, and ensures you find 
the right fit for your team.

Nick Lilley
Managing Director

 ESSENTIALS OF HIRING

Define the role and requirements

Before you begin the hiring process, clearly outline the job role, responsibilities, 
and necessary qualifications. This will ensure you attract the right candidates 
and set the foundation for the entire recruitment process. Start with: Job Title, 
Responsibilities, Qualifications, Company Culture & Reward (Salary & Benefits).



Craft an effective job advert

A compelling job advert is your first opportunity to connect with potential 
candidates. Make it detailed but concise, focusing on the key aspects of the role 
and your organisation. Remember a job advert is different to a job description. 
Start with a headline & company overview, summarise the role and 
responsibilities, highlight remuneration and benefits and clearly state the next 
steps once applied.
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 ESSENTIALS OF HIRING
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Deciding the right recruitment channels

What is the most productive and cost effective way to hire? Understanding the 
type of applicant you are trying to attract will alter how you engage with the 
market. Using a mix of digital recruitment channels has its benefits, as well as 
working exclusivity with an agency

 �Advertising on Job Boards can offer an insight into the active job market, 
engaging with the active job seekers. However, this won’t reach 63% of the 
market.  LinkedIn is a key platform for professional roles. Other platforms like  
Facebook and Twitter may be useful for entry-level or informal roles

 Agency Partners will play a pivotal role in ensuring your applicants come from 
a diverse pool and more importantly will have access to a pool of candidates 
who are passive in the market

 Internal Referrals / Mobility give your workforce the opportunity to progress 
their careers, whilst also asking for current employees to recommend their 
friends, family, and previous colleagues.



Selection process

With applications coming in from whichever route you chose to go down, the next 
step is to screen and shortlist candidates to ensure they meet your basic 
requirements. Ensure you have a diverse panel reviewing the CVs will help 
prevent unconscious bias. Have a desirables and essentials list and blind review 
each CV in line with skills, qualifications, and experience required. Interact with 
your applicants and ensure you move through the process quickly. In the UK, 
approximately 60% of candidates drop out of the hiring process if it takes longer 
than 14 days. Delays in communication, lengthy interview processes, or extended 
decision-making periods can cause frustration, leading candidates to lose 
interest or accept offers from other employers. Ensure you have updated your 
ATS.

 ESSENTIALS OF HIRING

Conducting interviews

A structured interview process ensures consistency and objectivity. Preparation is 
key to a positive outcome. Ensure you have a clear goal for all your interviews 
and work back from your final goal. For example, if you are wanting to have a 
choice come the final stage interviews ensure you shortlist enough for 1st stage 
interviews, considering withdrawals through the process. Prepare a set of core 
questions relevant to the role, assessing both technical and soft skills. Use 
competency-based questions to assess how candidates handle specific 
scenarios. Stay away from assessments and tests unless necessary, try to 
encourage the interview to flow as naturally as possible. Keep the panel of 
interviewees as diverse as possible.



Making the offer

After identifying your top candidate extend to a verbal offer as soon as possible, 
do not delay longer than necessarily as this can create doubt. Discuss the offer in 
great detail and understand other opportunities the candidate has. Circle back 
to their initial reasons for wanting to join you. Follow up with an official offer 
letter that includes details such as salary, benefits, job title, start date, and any 
conditions (e.g. passing background checks). If you have done your due diligence 
earlier in the process and fully understand market rate and candidate 
expectation you shouldn’t need to negotiate. If you do, remember the 
benchmarking you have done and fully understand reasoning for the negotiation. 
Conclude with right to work check, along with conducting reference checks to 
confirm their qualifications, work ethic, and suitability. A minimum of 2 
references is advised.
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 ESSENTIALS OF HIRING

Onboarding and induction

Successful hiring doesn’t end with a signed contract. A structured onboarding 
process ensures that the new hire integrates smoothly into your team. Before the 
candidate start date ensure you are in regular communication. We recommend a 
minimum of 3 touches before start (for a 4-week notice). Ensure the necessary 
equipment, login details, and workspace are ready before they start, first 
impressions are important. Introduce the new hire to the team, assign a mentor 
or buddy, and provide a tour of the workplace. Ensure they have a detailed 
training plan outlining their first 4-12 weeks to help them acclimate effectively 
Ensure you have milestones in the diary to provide feedback.

 

Measure and refine your hiring process

Once your hire is complete, review the entire hiring process to identify areas for 
improvement.  Feedback from Candidates is key, both successful and 
unsuccessful. It also gives you a chance to pipeline  for future hires. The three 
measures are Time-to-Hire, Cost-to-Hire & Quality-of-Hire. Remember, 
recruitment is ever-changing and therefore we need to continue to adapt.
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 JOB MARKET INSIGHTS

The UK job market is constantly evolving. Staying informed on the latest trends is 
crucial for employers looking to attract top talent. Here are some current job 
market insights that can help guide your hiring strategy:

 

Post-pandemic recovery and growth 

Many sectors in the UK continue to experience labour shortages, particularly in 
industries like healthcare, technology, engineering, and hospitality. According to 
the Office for National Statistics in 2023, job vacancies remained high, with 
around 1 million vacancies open in early 2024. This has led to a shift towards 
remote and hybrid work models, accelerated by the pandemic, remains a strong 
trend. Many professionals now expect flexible work options, and companies 
offering hybrid roles tend to attract more suitable candidates.



Skills gap 

There is a significant shortage of candidates with strong digital, technical, and 
STEM (Science, Technology, Engineering, and Mathematics) skills. Fields such as 
cybersecurity, software development, and data analysis are particularly 
affected. In fact, the UK technology sector is predicted to face a shortage of 
more than 700,000 tech workers by 2030 if the skills gap isn 't addressed. Many 
employers are investing in reskilling or upskilling programs to combat the skills 
gap, particularly for digital skills. Offering development opportunities to potential 
employees can make your company more attractive. This is shown in the lack of 
usage of the government led apprenticeship levy, in 2022 & 2023 there was over 
£96 million pounds unspent and as little as 4% of employers use the levy to its full 
use.



A combination of the above has led to salary inflation of up to 10%, with the 
average being 5%.
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 COMPENSATION & BENEFITS
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61% of the UKs current workforce are looking for a new role, either passively or 
actively. Out of those 20 million people 43% are leaving because they are not 
paid in line with the market rate and feel undervalued, that’s over 8 million 
employees. Remuneration is always the leading driver for activity in the job 
market, closely followed by benefits.



Always remember that the importance of each benefit can vary based on 
individual preferences and priorities. Flexible benefits need to be exactly that 
flexible, depending on the individual. Try to make your benefits as diverse as 
possible and give employees the chance to have input and choose their own.



Pension schemes

Workplace pension schemes are an expectation; however, contributions do vary. 
Employee contribution vary from 2-8% on average, with leading organisations 
offering up to 12%.

 COMPENSATION & BENEFITS

Healthcare benefits  

Healthcare benefits are an area that are increasingly being spoken about 
especially in the post-Covid era. Each employer is different, but most provide 
private health insurance or health cash plans. Evaluate the coverage, including

dental and vision care, and ensure this is as a minimum an option for employees 
to enrol (at a small cost).



Flexible working  

In a time of transformation, we are seeing many employers attempting to drive 
workforces back into offices more often than not. However, flexibility, with 
reference to both hours and remote/hybrid working have become somewhat of 
an expectation for candidates and employees. There has been a sharp rise 
(23%), in the last 6 months of employees becoming active in the job market due 
to their employer’s insistence on returning to the office.



Annual Leave 

Annual leave entitlements are an essential benefit. A minimum standard is 23 + 
bank holidays with some organisations offering up to 35 + BH.



Parental leave and support  

With more parents returning to work than ever before, having structured and 
tailored support to their needs is an absolute must.



Workplace culture and well-being initiatives 

Consider intangible benefits, such as a positive workplace culture, well-being 
programmes, and social activities that contribute to a healthy work

environment.
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 COMPENSATION & BENEFITS

Training and development 

Investing in employee development is a win-win, showing interest in their own 
personal development, helps to retain quality staff and improve productivity. 
Provide training opportunities, mentorship programmes, or tuition   
reimbursement.



Employee assistance programmes (EAPs) 

EAPs offer support for employees dealing with personal issues. Such as; 
counselling services, mental health support, or other well-being initiatives.



Life insurance and income protection 

5x gross salary for life insurance is an industry standard, with some organisations 
increasing to 10x.



Discounts and perks 

Offering employee discounts, perks, or access to exclusive programmes.
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 COMPLIANCE & LABOUR LAWS

When hiring in the UK, employers must adhere to a range of labour laws and 
compliance requirements designed to protect both businesses and employees. 
Failure to follow these can lead to legal issues, fines, and reputational damage. 
Below are the key areas of compliance and employment law that every UK 
employer should be aware of: 



Right to work in the UK 

Eligibility checks: Employers are legally required to verify that every new hire is 
eligible to work in the UK. This involves checking relevant documents, such as a 
passport or work visa, before employment begins. 

Penalties: Failure to conduct these checks properly can result in fines of up to 
£20,000 per illegal worker. Post-Brexit, new immigration rules apply, requiring EU 
nationals to prove their right to work via the EU Settlement Scheme or other visa 
options.



info@r3vamp.co.uk 0118 203 0885 www.r3vamp.co.uk

 COMPLIANCE & LABOUR LAWS

Employment Contracts 

Written statement of employment: UK law requires employers to provide a 
written statement of employment particulars on or before an employee’s first 
day. This must include details such as job title, salary, working hours, and holiday 
entitlement. 

Types of contracts: Employees may be offered full-time, part-time, temporary, 
or zero-hour contracts. All must comply with statutory rights such as minimum 
wage, holiday pay, and sick pay.



National minimum wage and national living wage 

National minimum wage: The minimum wage varies depending on the worker’s 
age and apprenticeship status. As of 2024, the minimum wage for workers aged 
23 and over (National Living Wage) is £11.00 per hour. Employers must keep track 
of updates to wage laws, which typically change every April.



Working time regulations

Maximum working hours: UK law limits working hours to a maximum of 48 hours 
per week, unless the employee opts out. Employers must also ensure proper rest 
breaks are given (e.g 20 minutes after 6 hours of work). Holiday Entitlement: Full-
time employees are entitled to 28 days of paid holiday per year, which can 
include bank holidays. Part-time employees receive pro-rata holiday entitlement.



Discrimination and equal opportunities 

Equality act 2010: Employers are prohibited from discriminating against 
candidates or employees based on protected characteristics, including age, 
gender, race, disability, sexual orientation, and religion. 

Recruitment practices: All stages of the hiring process (job adverts, interviews, 
selection) must be free from discriminatory practices. Offering equal 
opportunities training to staff can help ensure compliance. 

Reasonable adjustments: Employers must make reasonable adjustments to 
accommodate disabled employees, including during the recruitment process.
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 COMPLIANCE & LABOUR LAWS

Health and safety obligations 

Duty of care: Under the Health and Safety at Work Act 1974, employers must 
provide a safe working environment, conduct risk assessments, and ensure 
employees are trained in health and safety protocols. 



Remote work: With the rise of hybrid and remote working, employers must still 
ensure the health and safety of employees working from home, including 
providing the necessary equipment.



Whistleblowing Protection 

Public interest disclosure act 1998: Employees who report wrongdoing 
(whistleblowing) are protected from dismissal or detrimental treatment. 
Employers must have clear processes for handling whistleblower reports and 
addressing concerns.



GDPR and data protection 

General data protection regulation (GDPR): Employers must comply with GDPR 
when handling candidate and employee data, ensuring that personal information 
is collected, stored, and processed lawfully. 



Consent: Employers must obtain clear consent for collecting and processing 
data, especially for sensitive information (e.g. health data). 



Data security: Strong measures must be in place to prevent data breaches, and 
employees must be informed about how their data is being used. 
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 COMPLIANCE & LABOUR LAWS

Dismissal and redundancy 

Unfair Dismissal: Employees with over two years of continuous service are 
protected from unfair dismissal. Termination must be based on fair grounds (e.g., 
misconduct, redundancy) and the correct process must be followed by the 
organisation.



Redundancy pay: Employees with at least two years’ service are entitled to 
statutory redundancy pay if they are made redundant. The amount depends on 
their age, length of service, and weekly pay.



Pension auto-enrolment

Workplace pensions: Employers are required to automatically enroll eligible 
employees into a workplace pension scheme and contribute to their pension 
fund. 

Eligibility: Employees aged between 22 and state pension age, earning over 
£10,000 per year, must be auto-enrolled unless they opt out. 



Contribution rates: As of 2024, the minimum contribution is 8% of the employee’s 
salary, with at least 3% paid by the employer.



Staying compliant with UK labour laws is essential for building a fair and legally 
sound hiring process. Ensuring that you understand your obligations around 
contracts, wages, discrimination, and employee rights will help you avoid costly 
penalties and foster a positive workplace culture. Regularly reviewing your HR 
policies and seeking legal advice where necessary can ensure your hiring 
practices stay up to date with changing laws.
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 PROACTIVE RECRUITMENT

Do you hire only when you have a vacancy? This question sometimes confuses 
people, understandably so. The best hiring teams, managers, employers are 
always the ones who build candidate pipelining and hiring into their weekly or 
monthly tasks. A company that only hires when a vacancy opens is like a team 
who recruits players only after a star player gets injured. By the time they find a 
replacement, the season is already a failure. Similarly, waiting to hire until a 
position is vacant puts the company at a disadvantage, leaving gaps in 
productivity and potentially missing out on top talent. Proactive recruiting is like 
building a strong team and ensures you 're always ready to fill key roles without 
disruption.



Deciding on how much time to dedicate to proactive hiring is completely 
dependent on your organisation, team and strategy. However, proactive hiring 
involves continuously seeking and nurturing talent, even when there isn’t an 
immediate vacancy. Talent pipelining allows you to tap into a pool of qualified 
candidates at any time, rather than scrambling to fill positions when they 
suddenly become vacant. This allows you to hire the best, not just the available. 
It gives you the competitive edge. In competitive industries, top candidates are 
often off the market quickly. Proactively engaging with talent ensures you’re 
ahead of the curve and can hire before competitors. Ensuring reduced time-to-
hire, as you’ve already built relationships with potential candidates, you 
significantly cut down the time it takes to fill a role. This reduces the risk of 
operational slowdowns and ensures minimal disruption. Likelihood this will 
improve on candidate quality as you will be assessing candidates for a longer 
period of time, allowing you to make calculated decisions who are in line with 
your company mission and values.

 

Proactive hiring ensures you have the right talent when you need it, reduces 
time-to-fill, improves the quality of hires, and positions your company to be agile 
in a competitive job market.
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 ONBOARDING STRATEGIES

Effective onboarding is crucial for ensuring new hires integrate seamlessly into 
your company. Becoming more settled and engaged from day one, resulting in a 
greater level of your new hires productivity. A well-planned onboarding process 
helps to reduce turnover, improves employee satisfaction, and accelerates time 
to full productivity. In some sectors over 42% of new hires leave within probation 
and the UK average around 19%. Some key strategies to create an effective 
onboarding experience



Preparation 

Welcome package: Send a welcome email or physical package to the new hire 
before their start date, including a warm message, company information, an 
employee handbook, and any paperwork they need to complete. 

Set up workspace: Ensure that their workspace, including necessary equipment 
(laptop, phone, etc.), login credentials, and software access, is ready before their 
first day. 

First-day schedule: Provide a detailed schedule of what to expect during their 
first day, including meetings, introductions, and any training sessions. This helps 
ease nerves and sets clear expectations.
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 ONBOARDING STRATEGIES

Structured orientation program

Company overview: Offer a comprehensive

introduction to the company’s mission, values, structure, and culture. This can

be done through presentations, videos, or handbooks, giving new employees

a strong understanding of what the company stands for. 

Meet the team:Organise introductions with key team members, managers, and 
peers. Thishelps establish relationships early on, making the new hire feel more 
comfortable and supported. Assign a Mentor or Buddy: Pair the newemployee 
with a mentor or “buddy” who can guide them through the first fewweeks. This 
person should be a go-to resource for questions about the role,company 
culture, or logistics.



Role-specific training

On-the-job training: Tailor the onboarding process toinclude job-specific 
training. This might include shadowing experiencedemployees, attending 
training sessions, or completing simulations relevant tothe role. Skill 
Development: Provide access to additional learning resources,such as online 
courses or in-house training programs, to help employees develop the skills 
necessary for success in their role. Clear Goals and

Expectations: Set clear, measurable goals for the new hire’s first few months.
This gives them direction and clarity about what success looks like in their role.



Introduce tools and systems

Technology overview: Make sure new hiresare trained on any software, tools, or 
platforms they’ll use in their role. Thisincludes everything from project 
management systems to communicationplatforms like Slack or Microsoft 
Teams. 

Provide resources: Supply quick-reference guides or tutorials to help new 
employees navigate systems moreefficiently. Assigning a tech support contact 
can also ensure issues areresolved quickly.

 ONBOARDING STRATEGIES

Cultural integration

Team-building activities: Plan activities that help new hires bond with their team. 
This can range from informal team lunches to virtual coffee chats or more formal 
team-building exercises. 

Communicate company culture: Use stories, examples, and real-life scenarios to 
illustrate the company’s culture and values in action. This can be done through 
workshops or storytelling sessions led by senior leadership or long-term 
employees.



Regular check-ins and feedback

First week check-in: Schedule formal check-ins at the end of the new hire’s first 
day/week to address any concerns or questions they might have. This also gives 
managers a chance to provide feedback on their initial performance. 30/60/90-
Day reviews: Implement a structured review process at 30, 60, and 90 days to 
track progress and ensure the new hire is meeting performance expectations. 
Use these reviews to discuss challenges, celebrate wins, and outline the next 
steps for development. 

Open communication channels: Encourage continuous feedback by creating an 
environment where new employees feel comfortable asking questions or 
providing input. This could involve regular one-on-one meetings or anonymous 
feedback forms.



Personalised onboarding experience 

Tailored development plan: Customise the onboarding process to the individual’s 
role, background, and career aspirations. For example, a junior employee may 
require more in-depth training, while a senior hire might benefit more from 
strategy sessions with leadership. 

Consider remote or hybrid workers: For remote employees, adapt the 
onboarding process to ensure they feel just as integrated as in-office staff. 
Provide virtual tours, encourage video meetings for team introductions, and offer 
resources like home office stipends.
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 ONBOARDING STRATEGIES

Encourage social integration 

Social welcome events: Host welcome events, either in-person or virtual, where 
the new hire can meet team members in a casual, social setting. This helps build 
relationships outside of work-related tasks. 

Company social platforms: Introduce new hires to internal social platforms (such 
as Yammer or Slack) or groups that focus on non-work topics, such as hobbies or 
employee networks.



Compliance and legal onboarding 

HR documentation: Ensure all necessary paperwork is completed, including 
contracts, right-to-work documents, tax forms, and pension enrolment. 

Health and safety training: Include any mandatory health and safety training, 
especially if the role involves working in hazardous environments or remote 
working setups that require workstation assessments.



Measure and refine the onboarding process 

Track employee satisfaction: Send surveys to new hires at different stages (e.g., 
after 30, 60, or 90 days) to gather feedback on their onboarding experience. Use 
this data to improve the process for future employees. 

Monitor performance metrics: Track key performance indicators (KPIs) related to 
onboarding, such as time to productivity, retention rates, and overall job 
satisfaction.



An effective onboarding process is not just about paperwork and introductions, 
it’s about helping new hires integrate smoothly into your organisation, feel 
supported, and become productive quickly. By focusing on pre-onboarding 
preparation, role-specific training, cultural integration, and regular check-ins, you 
create an experience that sets up new employees for long-term success.
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SECTION 2

THE SALARY GUIDE

 INTRODUCTION 

As our first Salary and Recruitment Data guide  was a success, we have included 
this within our Hiring Guide. 



Our second guide for 2025 will show you the incremental increase in salaries 
across all business units we cover. There are few similarities to last year report 
which comes as a surprise considering the constant inconsistencies out of our 
control including wars, inflation, Brexit, cost-of-living crisis and the aftermath of 
Covid-19. 



While shortages of skilled workers are still there for all to see, we have seen job 
openings decrease for the first time since 2020/2021. Anyone in recruitment will 
notice that the past 12 months has been a slower job market, and our research 
shows this to be a combination between companies being cautious due to the 
economic climate and new government, along with salaries increasing at a 
steadier rate to the previous two years. 



We surveyed over 1,300 organisation and employees to ensure this guide has the 
most relevant, realistic and up to date data. The data, along with the rest of the 
hiring guide gives you all the knowledge to hire effectively, in line with the 
outside market. 



A few headlines to digest before you dive into the data. 43% of employees said 
they will leave their current role this year and over 50% of these said it was 
because of pay. That is nearly 10% more than last year, where flexibility made up 
37% of the reason people left a role and salaries at 43%. This shows that the 
cost-of-living crisis as hit homes harder than expected and we are in the process 
of going full circle back to salary being the main driver to leave a role. 
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SECTION 2

THE SALARY GUIDE

INTRODUCTION 

R3vamp have seen steady growth over the past 12 months and continue to break 

the mould in the recruitment and search sector. Multiple reasons for this but we 

put this down to truly have a customer first centric methiodal. Whilst we have 

sector expertise for all our business units, our priority is to fully understand the 

client needs, aligned with its culture and emphasis on getting the right fit, first. 

This has shown, as across our whole organisation and 113 placements this year 

we have had 0 rebates.  



Enjoy the salary guide of our report. If you have any questions, please do not 

hesitate to contact us.

PROCUREMENT & SUPPLY CHAIN
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London

Director of Procurement

Head of Procurement

Category Lead

Procurement Manger

Category  Manger

Supplier Relationship Manger

Contracts Manager

Senior Buyer

Buyer

Procurement Analyst

Assistant Buyer

Supply Chain Director

Head of Supply Chain

Supply Chain Manager

Production Planning Manager

Demand Manager

Material Scheduler

Production Planner

Demand Planner

Supply Chain Planner

£ Range

150,000 - 175,000

95,000 - 130,000

90,000 - 111,000

65,000 - 85,000

65,000 - 85,000

65,000 - 80,000

55,000 - 75,000

45,000 - 55,000

40,000 - 50,000

40,000 - 50,000

30,000 - 35,000

100,000 - 130,000

80,000 - 120,000

55,000 - 90,000

50,000 - 65,000

45,000 - 65,000

30,000 - 43,000

35,000 - 45,000

37,000 - 52,000

32,000 - 42,000

Typical

166,000

125,000

104,000

75,000

75,000

72,000

70,000

50,000

46,800

46,800

32,500

125,000

110,000

80,000

56,000

60,000

37,000

40,000

50,000

40,000

Oxfordshire

Director of Procurement

Head of Procurement

Category Lead

Procurement Manger

Category  Manger

Supplier Relationship Manger

Contracts Manager

Senior Buyer

Buyer

Procurement Analyst

Assistant Buyer

Supply Chain Director

Head of Supply Chain

Supply Chain Manager

Production Planning Manager

Demand Manager

Material Scheduler

Production Planner

Demand Planner

Supply Chain Planner

£ Range

95,000 - 135,000

75,000 - 95,000

55,000 - 75,000

45,000 - 70,000

45,000 - 66,000

50,000 - 62,000

45,000 - 65,000

34,000 - 50,000

30,000 - 40,000

30,000 - 40,000

24,000 - 32,000

85,000 - 110,000

75,000 - 90,000

53,000 - 66,000

42,000 - 56,000

42,000 - 55,000

23,000 - 35,000

26,000 - 40,000

30,000 - 39,000

28,000 - 37,000

Typical

119,000

88,000

68,000

62,400

55,500

56,500

50,000

46,800

35,000

35,000

31,200

92,000

84,000

62,000

49,000

46,000

31,240

31,240

37,400

34,300

Bristol & Gloucestershire

Director of Procurement

Head of Procurement

Category Lead

Procurement Manger

Category  Manger

Supplier Relationship Manger

Contracts Manager

Senior Buyer

Buyer

Procurement Analyst

Assistant Buyer

Supply Chain Director

Head of Supply Chain

Supply Chain Manager

Production Planning Manager

Demand Manager

Material Scheduler

Production Planner

Demand Planner

Supply Chain Planner

£ Range

95,000 - 135,000

75,000 - 95,000

55,000 - 75,000

45,000 - 70,000

45,000 - 66,000

50,000 - 62,000

45,000 - 65,000

34,000 - 50,000

30,000 - 40,000

30,000 - 40,000

24,000 - 32,000

85,000 - 110,000

75,000 - 90,000

53,000 - 66,000

42,000 - 56,000

42,000 - 55,000

23,000 - 35,000

26,000 - 40,000

30,000 - 39,000

28,000 - 37,000

Typical

119,000

88,000

68,000

62,400

55,500

56,500

50,000

46,800

35,000

35,000

31,200

92,000

84,000

62,000

49,000

46,000

31,240

31,240

37,400

34,300

PROCUREMENT & SUPPLY CHAIN
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Thames Valley

Director of Procurement

Head of Procurement

Category Lead

Procurement Manger

Category  Manger

Supplier Relationship Manger

Contracts Manager

Senior Buyer

Buyer

Procurement Analyst

Assistant Buyer

Supply Chain Director

Head of Supply Chain

Supply Chain Manager

Production Planning Manager

Demand Manager

Material Scheduler

Production Planner

Demand Planner

Supply Chain Planner

£ Range

95,000 - 135,000

75,000 - 95,000

55,000 - 75,000

45,000 - 70,000

45,000 - 66,000

50,000 - 62,000

45,000 - 65,000

34,000 - 50,000

30,000 - 40,000

30,000 - 40,000

24,000 - 32,000

85,000 - 110,000

75,000 - 90,000

53,000 - 66,000

42,000 - 56,000

42,000 - 55,000

23,000 - 35,000

26,000 - 40,000

30,000 - 39,000

28,000 - 37,000

Typical

119,000

88,000

68,000

62,400

55,500

56,500

50,000

46,800

35,000

35,000

31,200

92,000

84,000

62,000

49,000

46,000

31,240

31,240

37,400

33,000

Surrey & Hampshire

Director of Procurement

Head of Procurement

Category Lead

Procurement Manger

Category  Manger

Supplier Relationship Manger

Contracts Manager

Senior Buyer

Buyer

Procurement Analyst

Assistant Buyer

Supply Chain Director

Head of Supply Chain

Supply Chain Manager

Production Planning Manager

Demand Manager

Material Scheduler

Production Planner

Demand Planner

Supply Chain Planner

£ Range

95,000 - 135,000

75,000 - 95,000

55,000 - 75,000

45,000 - 70,000

45,000 - 66,000

50,000 - 62,000

45,000 - 65,000

34,000 - 50,000

30,000 - 40,000

30,000 - 40,000

24,000 - 32,000

85,000 - 110,000

75,000 - 90,000

53,000 - 66,000

42,000 - 56,000

42,000 - 55,000

23,000 - 35,000

26,000 - 40,000

30,000 - 39,000

28,000 - 37,000

Typical

119,000

88,000

68,000

62,400

55,500

56,500

50,000

46,800

35,000

35,000

31,200

92,000

84,000

62,000

49,000

46,000

31,240

31,240

37,400

33,000

Public Sector

Director of Procurement

Head of Procurement

Category Lead

Procurement Manger

Category  Manger

Supplier Relationship Manger

Contracts Manager

Senior Buyer

Buyer

Procurement Analyst

Assistant Buyer

Supply Chain Director

Head of Supply Chain

Supply Chain Manager

Production Planning Manager

Demand Manager

Material Scheduler

Production Planner

Demand Planner

Supply Chain Planner

£ Range

95,000 - 135,000

75,000 - 95,000

55,000 - 75,000

45,000 - 70,000

45,000 - 66,000

50,000 - 62,000

45,000 - 65,000

34,000 - 50,000

30,000 - 40,000

30,000 - 40,000

24,000 - 32,000

85,000 - 110,000

75,000 - 90,000

53,000 - 66,000

42,000 - 56,000

42,000 - 55,000

23,000 - 35,000

26,000 - 40,000

30,000 - 39,000

28,000 - 37,000

Typical

119,000

88,000

68,000

62,400

55,500

56,500

50,000

46,800

35,000

35,000

31,200

92,000

84,000

62,000

49,000

46,000

31,240

31,240

37,400

34,300

ADMIN & CUSTOMER SERVICE
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public sector

Office Manager

Senior Administrator

Administrator

Receptionist

Sales Administrator

HR Administrator

Import/Export Administrator

Customer Service Manager

Customer Service Team Leader

Customer Service Advisor

£ Range

25,000 - 33,000

24,000 - 28,000

20,000 - 25,000

20,000 - 23,000

21,000 - 26,000

20,000 - 25,000

23,000 - 26,000

30,000 - 50,000

25,000 - 29,000

20,000 - 25,000

Typical

30,000

25,000

22,000

22,000

24,000

24,000

25,000

38,000

27,000

23,000

surrey & hamPSHIRE

Office Manager

Senior Administrator

Administrator

Receptionist

Sales Administrator

HR Administrator

Import/Export Administrator

Customer Service Manager

Customer Service Team Leader

Customer Service Advisor

£ Range

30,000 - 42,000

25,000 - 32,000

22,000 - 27,000

22,000 - 27,000

24,000 - 30,000

24,000 - 30,000

23,000 - 28,000

36,000 - 55,000

25,000 - 33,000

20,000 - 27,000

Typical

36,400

31,000

26,000

26,000

27,040

29,200

27,040

48,000

30,000

26,000

Bristol & Gloucestershire

Office Manager

Senior Administrator

Administrator

Receptionist

Sales Administrator

HR Administrator

Import/Export Administrator

Customer Service Manager

Customer Service Team Leader

Customer Service Advisor

£ Range

30,000 - 42,000

25,000 - 32,000

22,000 - 27,000

22,000 - 27,000

24,000 - 30,000

24,000 - 30,000

23,000 - 28,000

36,000 - 55,000

25,000 - 33,000

20,000 - 27,000

Typical

36,400

31,000

26,000

26,000

27,040

29,200

27,040

48,000

30,000

26,000

THAMES VALLEY

Office Manager

Senior Administrator

Administrator

Receptionist

Sales Administrator

HR Administrator

Import/Export Administrator

Customer Service Manager

Customer Service Team Leader

Customer Service Advisor

£ Range

30,000 - 42,000

25,000 - 32,000

22,000 - 27,000

22,000 - 27,000

24,000 - 30,000

24,000 - 30,000

23,000 - 28,000

36,000 - 55,000

25,000 - 33,000

20,000 - 27,000

Typical

36,400

31,000

26,000

26,000

27,040

29,200

27,040

48,000

30,000

26,000

London

Office Manager

Senior Administrator

Administrator

Receptionist

Sales Administrator

HR Administrator

Import/Export Administrator

Customer Service Manager

Customer Service Team Leader

Customer Service Advisor

£ Range

35,000 - 50,000

30,000 - 35,000

25,000 - 32,000

24,000 - 32,000

25,000 - 30,000

26,000 - 35,000

25,000 - 32,000

40,000 - 60,000

26,000 - 35,000

21,000 - 28,000

Typical

41,600

34,200

28,000

27,000

28,000

31,200

28,000

53,000

33,000

27,040

Oxfordshire

Office Manager

Senior Administrator

Administrator

Receptionist

Sales Administrator

HR Administrator

Import/Export Administrator

Customer Service Manager

Customer Service Team Leader

Customer Service Advisor

£ Range

30,000 - 42,000

25,000 - 32,000

22,000 - 27,000

22,000 - 27,000

24,000 - 30,000

24,000 - 30,000

23,000 - 28,000

36,000 - 55,000

25,000 - 33,000

20,000 - 27,000

Typical

36,400

31,000

26,000

26,000

27,040

29,200

27,040

48,000

31,000

26,000

HUMAN RESOURCES
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LONDON

HR Director

Head of HR

Senior HRBP

HRBP

HR Manager

HR Advisor

HR Officer 

HR Assistant 

Senior Employee Relations Partner

Employee Relations Manager

Employee Relations Advisorr

Head of Organisational Development

OD Business Partner

Head of ED&I

ED&I Manager

ED&I Advisor

Head of Reward

Reward Manager

Reward Analyst

Reward Advisor

Compensation Specialist

Payroll & Benefits Manager

£ Range

100,000 - 150,000

75,000 - 120,000

75,000 - 95,000

60,000 - 90,000

50,000 - 80,000

33,000 - 45,000

27,000 - 35,000

25,000 - 30,000

75,000 - 100,000

60,000 - 80,000

40,000 - 60,000

75,000 - 140,000

60,000 - 80,000

80,000 - 150,000

70,000 - 90,000

45,000 - 60,000

90,000 - 135,000

60,000 - 90,000

40,000 - 65,000

40,000 - 55,000

60,000 - 90,000

55,000 - 80,000

Typical

130,000

100,000

85,000

72,000

67,000

42,000

32,000

27,500

90,000

75,000

50,000

90,000

75,000

120,000

80,000

55,000

100,000

75,000

55,000

50,000

75,000

75,000

OXFORDSHIRE

HR Director

Head of HR

Senior HRBP

HRBP

HR Manager

HR Advisor

HR Officer 

HR Assistant 

Senior Employee Relations Partner

Employee Relations Manager

Employee Relations Advisorr

Head of Organisational Development

OD Business Partner

Head of ED&I

ED&I Manager

ED&I Advisor

Head of Reward

Reward Manager

Reward Analyst

Reward Advisor

Compensation Specialist

Payroll & Benefits Manager

£ Range

100,000 - 150,000

75,000 - 100,000

60,000 - 80,000

50,000 - 75,000

50,000 - 70,000

33,000 - 42,000

27,000 - 35,000

25,000 - 28,000

60,000 - 85,000

45,000 - 65,000

35,000 - 45,000

60,000 - 90,000

50,000 - 65,000

60,000 - 90,000

50,000 - 65,000

38,000 - 45,000

70,000 - 90,000

60,000 - 80,000

35,000 - 45,000

30,000 - 40,000

45,000 - 55,000

48,000 - 58,000

Typical

130,000

86,000

75000

66,000

62,000

39,000

29,000

26,000

75,000

55,000

40,000

90,000

60,000

80,000

60,000

40,000

85,000

70,000

42,000

40,000

50,000

55,000

Bristol & Gloucestershire

HR Director

Head of HR

Senior HRBP

HRBP

HR Manager

HR Advisor

HR Officer 

HR Assistant 

Senior Employee Relations Partner

Employee Relations Manager

Employee Relations Advisorr

Head of Organisational Development

OD Business Partner

Head of ED&I

ED&I Manager

ED&I Advisor

Head of Reward

Reward Manager

Reward Analyst

Reward Advisor

Compensation Specialist

Payroll & Benefits Manager

£ Range

100,000 - 150,000

75,000 - 100,000

60,000 - 80,000

50,000 - 75,000

50,000 - 70,000

33,000 - 42,000

27,000 - 35,000

25,000 - 28,000

60,000 - 85,000

45,000 - 65,000

35,000 - 45,000

60,000 - 90,000

50,000 - 65,000

60,000 - 90,000

50,000 - 65,000

38,000 - 45,000

70,000 - 90,000

55,000 - 70,000

35,000 - 45,000

30,000 - 40,000

45,000 - 55,000

48,000 - 58,000

Typical

130,000

86,000

75,000

66,000

62,000

39,000

29,000

26,000

75,000

55,000

40,000

90,000

60,000

80,000

60,000

40,000

85,000

65,000

42,000

40,000

50,000

55,000

HUMAN RESOURCES
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THAMES VALLEY

HR Director

Head of HR

Senior HRBP

HRBP

HR Manager

HR Advisor

HR Officer 

HR Assistant 

Senior Employee Relations Partner

Employee Relations Manager

Employee Relations Advisorr

Head of Organisational Development

OD Business Partner

Head of ED&I

ED&I Manager

ED&I Advisor

Head of Reward

Reward Manager

Reward Analyst

Reward Advisor

Compensation Specialist

Payroll & Benefits Manager

£ Range

100,000 - 150,000

75,000 - 100,000

60,000 - 80,000

50,000 - 75,000

50,000 - 70,000

33,000 - 42,000

27,000 - 35,000

25,000 - 28,000

60,000 - 85,000

45,000 - 65,000

35,000 - 45,000

60,000 - 90,000

50,000 - 65,000

60,000 - 90,000

50,000 - 65,000

38,000 - 45,000

70,000 - 90,000

55,000 - 75,000

35,000 - 45,000

30,000 - 40,000

45,000 - 55,000

48,000 - 58,000

Typical

130,000

86,000

75,000

66,000

62,000

39,000

29,000

26,000

75,000

55,000

40,000

90,000

60,000

80,000

60,000

40,000

85,000

65,000

42,000

40,000

50,000

55,000

SURREY & HAMPSHIRE

HR Director

Head of HR

Senior HRBP

HRBP

HR Manager

HR Advisor

HR Officer 

HR Assistant 

Senior Employee Relations Partner

Employee Relations Manager

Employee Relations Advisorr

Head of Organisational Development

OD Business Partner

Head of ED&I

ED&I Manager

ED&I Advisor

Head of Reward

Reward Manager

Reward Analyst

Reward Advisor

Compensation Specialist

Payroll & Benefits Manager

£ Range

100,000 - 150,000

75,000 - 100,000

60,000 - 80,000

50,000 - 75,000

50,000 - 70,000

33,000 - 42,000

27,000 - 35,000

25,000 - 28,000

60,000 - 85,000

45,000 - 65,000

35,000 - 45,000

60,000 - 90,000

50,000 - 65,000

60,000 - 90,000

50,000 - 65,000

38,000 - 45,000

70,000 - 90,000

55,000 - 75,000

35,000 - 45,000

30,000 - 40,000

45,000 - 55,000

48,000 - 58,000

Typical

130,000

86,000

75,000

66,000

62,000

39,000

29,000

26,000

75,000

55,000

40,000

90,000

60,000

80,000

60,000

40,000

85,000

65,000

42,000

40,000

50,000

55,000

PUBLIC SECTOR

HR Director

Head of HR

Senior HRBP

HRBP

HR Manager

HR Advisor

HR Officer 

HR Assistant 

Senior Employee Relations Partner

Employee Relations Manager

Employee Relations Advisor

Head of Organisational Development

Head of ED&I

ED&I Manager

Head of Reward

Reward Manager

Reward Analyst

Compensation Specialist

Payroll & Benefits Manager

£ Range

65,000 - 110,000

50,000 - 70,000

49,000 - 65,000

38,000 - 55,000

38,000 - 52,000

28,000 - 36,000

22,000 - 30,000

21,000 - 26,000

49,000 - 65,000

38,000 - 52,000

28,000 - 36,000

55,000 - 85,000

55,000 - 85,000

45,000 - 58,000

50,000 - 68,000

45,000 - 58,000

28,000 - 38,000

32,000 - 45,000

40,000 - 55,000

Typical

85,000

58,000

52,000

45,000

48,000

32,000

26,000

23,000

45,000

48,000

32,000

68,000

68,000

52,000

55,000

50,000

34,000

38,000

50,000
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london 

Head of Product

Product Manager

Head of Category

Category Manager

Assistant Category Manager

Brand Manager

Assistant Brand Manager 

Channel Marketing Manager 

Events Manager

Events Executive

Head of Insight & Analytics

Customer Insight Manager

Customer Insight Analyst

Database Manager

Marketing Analyst

Web Analyst

Marketing Director

Head of Marketing

Marketing Manager

Senior Marketing Executive 

Marketing Executive

Marketing Assistant

Digital Director

Head of Digital

£ Range

75,000 - 100,000

60,000 - 85,000

65,000 - 85,000

50,000 - 65,000

38,000 - 50,000

50,000 - 70,000

42,000 - 54,000

45,000 - 60,000

40,000 - 60,000 

25,000 - 40,000

85,000 - 110,000

50,000 - 80,000

35,000 - 60,000

50,000 - 75,000

35,000 - 60,000

35,000 - 52,000

90,000 - 150,000

90,000 - 130,000

50,000 - 80,000

38,000 - 48,000

30,000 - 45,000

25,000 - 33,000

90,000 - 150,000

90,000 - 130,000

Typical

85,000

74,000

77,000

58,000

42,000

62,000

47,000

52,000

50,000

35,000

108,000

70,000

50,000

62,000

50,000

47000

125,000

110,000

65,000

42,000

36,000

26,000

125,000

102,000

Head of eCommerce

eCommerce Manager

Head of CRM

CRM Manager

CRM Executive

UX Manager 

Digital Manager 

Optimisation Manager

Social Media Manager

Social Media Executive

Senior Digital 
Marketing Executive

Digital Marketing 
Executive

Head of SEO

SEO Manager

SEO Executive

Web Designer

Content Marketer

eCommerce Executive

Head of Communications 

Communications 
Executive

Communications 
Manager

Communications 
Coordinator

PR Manager

PR Executive

80,000 - 100,000

50,000 - 70,000

70,000 - 90,000

45,000 - 60,000

30,000 - 43,000

50,000 - 70,000

45,000 - 65,000

50,000 - 70,000

45,000 - 70,000

28,000 - 35,000

35,000 - 45,000

30,000 - 43,000

70,000 - 90,000

40,000 - 65,000

32,000 - 42,000

33,000 - 53,000

38,000 - 50,000

35,000 - 45,000

80,000 - 125,000

30,000 - 48,000

50,000 - 70,000

25,000 - 40,000

50,000 - 70,000

30,000 - 45,000

92,000

60,000

82,000

50,000

35,000

60,000

56,000

60,000

51,000

33,000

43,000

36,000

82,000

55,000

36,000

43,000

42,000

40,000

100,000

42,000

65,000

35,000

60,000

40,000

OXFORDSHIRE 

Head of Product

Product Manager

Head of Category

Category Manager

Assistant Category Manager

Brand Manager

Assistant Brand Manager 

Channel Marketing Manager 

Events Manager

Events Executive

Head of Insight & Analytics

Customer Insight Manager

Customer Insight Analyst

Database Manager

Marketing Analyst

Web Analyst

Marketing Director

Head of Marketing

Marketing Manager

Senior Marketing Executive 

Marketing Executive

Marketing Assistant

Digital Director

Head of Digital

£ Range

50,000 - 70,000

45,000 - 60,000

50,000 - 75,000

40,000 - 55,000

28,000 - 38,000

40,000 - 50,000

27,000 - 35,000

40,000 - 50,000

35,000 - 45,000 

20,000 - 30,000

60,000 - 75,000

45,000 - 55,000

35,000 - 45,000

35,000 - 50,000

30,000 - 40,000

35,000 - 50,000

70,000 - 100,000

50,000 - 75,000

45,000 - 55,000

30,000 - 40,000

28,000 - 35,000

22,000 - 25,000

90,000 - 150,000

80,000 - 120,000

Typical

65,000

55,000

65,000

45,000

35,000

45,000

30,000

45,000

38,000

26,000

72,000

50,000

40,000

45,000

38,000

45,000

81,000

65,000

50,000

35,000

32,000

24,000

126,000

93,000

Head of eCommerce

eCommerce Manager

Head of CRM

CRM Manager

CRM Executive

UX Manager 

Digital Manager 

Optimisation Manager

Social Media Manager

Social Media Executive

Senior Digital Marketing 
Executive

Digital Marketing Executive

Head of SEO

SEO Manager

SEO Executive

Web Designer

Content Marketer

eCommerce Executive

Head of Communications 

Communications Executive

Communications Manager

Communications Coordinator

PR Manager

PR Executive

75,000 - 100,000

50,000 - 70,000

60,000 - 80,000

45,000 - 60,000

30,000 - 45,000

40,000 - 60,000

45,000 - 60,000

45,000 - 55,000

35,000 - 45,000

25,000 - 35,000

35,000 - 48,000

25,000 - 35,000

75,000 - 85,000

40,000 - 60,000

30,000 - 40,000

30,000 - 50,000

28,000 - 50,000

35,000 - 45,000

65,000 - 110,000

25,000 - 35,000

40,000 - 50,000

25,000 - 35,000

40,000 - 50,000

25,000 - 38,000

92,000

57,000

76,000

57,000

41,000

51,000

56,000

52,000

45,000

31,000

46,000

32,000

82,000

55,000

36,000

39,000

41,000

39,000

100,000

32,000

45,000

28,000

48,000

32,000

MARKETING
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Bristol & 
Gloucestershire 

Head of Product

Product Manager

Head of Category

Category Manager

Assistant Category Manager

Brand Manager

Assistant Brand Manager 

Channel Marketing Manager 

Events Manager

Events Executive

Head of Insight & Analytics

Customer Insight Manager

Customer Insight Analyst

Database Manager

Marketing Analyst

Web Analyst

Marketing Director

Head of Marketing

Marketing Manager

Senior Marketing Executive 

Marketing Executive

Marketing Assistant

Digital Director

Head of Digital

£ Range

50,000 - 70,000

45,000 - 60,000

50,000 - 75,000

40,000 - 55,000

28,000 - 38,000

40,000 - 50,000

27,000 - 35,000

40,000 - 50,000

35,000 - 45,000 

20,000 - 30,000

60,000 - 75,000

45,000 - 55,000

35,000 - 45,000

35,000 - 50,000

30,000 - 40,000

35,000 - 50,000

70,000 - 100,000

50,000 - 75,000

45,000 - 55,000

30,000 - 40,000

28,000 - 35,000

22,000 - 25,000

90,000 - 150,000

80,000 - 120,000

Typical

65,000

55,000

65,000

45,000

35,000

45,000

30,000

45,000

38,000

26,000

72,000

50,000

40,000

45,000

38,000

45,000

81,000

65,000

50,000

35,000

32,000

24,000

126,000

93,000

Head of eCommerce

eCommerce Manager

Head of CRM

CRM Manager

CRM Executive

UX Manager 

Digital Manager 

Optimisation Manager

Social Media Manager

Social Media Executive

Senior Digital Marketing 
Executive

Digital Marketing Executive

Head of SEO

SEO Manager

SEO Executive

Web Designer

Content Marketer

eCommerce Executive

Head of Communications 

Communications Executive

Communications Manager

Communications Coordinator

PR Manager

PR Executive

75,000 - 100,000

50,000 - 70,000

60,000 - 80,000

45,000 - 60,000

30,000 - 45,000

40,000 - 60,000

45,000 - 60,000

45,000 - 55,000

35,000 - 45,000

25,000 - 35,000

35,000 - 48,000

25,000 - 35,000

75,000 - 85,000

40,000 - 60,000

30,000 - 40,000

30,000 - 50,000

28,000 - 50,000

35,000 - 45,000

65,000 - 110,000

25,000 - 35,000

40,000 - 50,000

25,000 - 35,000

40,000 - 50,000

25,000 - 38,000

92,000

57,000

76,000

57,000

41,000

51,000

56,000

52,000

45,000

31,000

46,000

32,000

82,000

55,000

36,000

39,000

41,000

39,000

 80,000

32,000

45,000

28,000

48,000

32,000

tHAMES VALLEY

Head of Product

Product Manager

Head of Category

Category Manager

Assistant Category Manager

Brand Manager

Assistant Brand Manager 

Channel Marketing Manager 

Events Manager

Events Executive

Head of Insight & Analytics

Customer Insight Manager

Customer Insight Analyst

Database Manager

Marketing Analyst

Web Analyst

Marketing Director

Head of Marketing

Marketing Manager

Senior Marketing Executive 

Marketing Executive

Marketing Assistant

Digital Director

Head of Digital

£ Range

50,000 - 70,000

45,000 - 60,000

50,000 - 75,000

40,000 - 55,000

28,000 - 38,000

40,000 - 50,000

27,000 - 35,000

40,000 - 50,000

35,000 - 45,000 

20,000 - 30,000

60,000 - 75,000

45,000 - 55,000

35,000 - 45,000

35,000 - 50,000

30,000 - 40,000

35,000 - 50,000

70,000 - 100,000

50,000 - 75,000

45,000 - 55,000

30,000 - 40,000

28,000 - 35,000

22,000 - 25,000

90,000 - 150,000

80,000 - 120,000

Typical

65,000

55,000

65,000

45,000

35,000

45,000

30,000

45,000

38,000

26,000

72,000

50,000

40,000

45,000

38,000

45,000

81,000

65,000

50,000

35,000

32,000

24,000

126,000

93,000

Head of eCommerce

eCommerce Manager

Head of CRM

CRM Manager

CRM Executive

UX Manager 

Digital Manager 

Optimisation Manager

Social Media Manager

Social Media Executive

Senior Digital Marketing 
Executive

Digital Marketing Executive

Head of SEO

SEO Manager

SEO Executive

Web Designer

Content Marketer

eCommerce Executive

Head of Communications 

Communications Executive

Communications Manager

Communications Coordinator

PR Manager

PR Executive

75,000 - 100,000

50,000 - 70,000

60,000 - 80,000

45,000 - 60,000

30,000 - 45,000

40,000 - 60,000

45,000 - 60,000

45,000 - 55,000

35,000 - 45,000

25,000 - 35,000

35,000 - 48,000

25,000 - 35,000

75,000 - 85,000

40,000 - 60,000

30,000 - 40,000

30,000 - 50,000

28,000 - 50,000

35,000 - 45,000

65,000 - 110,000

25,000 - 35,000

40,000 - 50,000

25,000 - 35,000

40,000 - 50,000

25,000 - 38,000

92,000

57,000

76,000

57,000

41,000

51,000

56,000

52,000

45,000

31,000

46,000

32,000

82,000

55,000

36,000

39,000

41,000

39,000

80,000

32,000

45,000

28,000

48,000

32,000

MARKETING
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SURREY & HAMPSHIRE

Head of Product

Product Manager

Head of Category

Category Manager

Assistant Category Manager

Brand Manager

Assistant Brand Manager 

Channel Marketing Manager 

Events Manager

Events Executive

Head of Insight & Analytics

Customer Insight Manager

Customer Insight Analyst

Database Manager

Marketing Analyst

Web Analyst

Marketing Director

Head of Marketing

Marketing Manager

Senior Marketing Executive 

Marketing Executive

Marketing Assistant

Digital Director

Head of Digital

£ Range

50,000 - 70,000

45,000 - 60,000

50,000 - 75,000

40,000 - 55,000

28,000 - 38,000

40,000 - 50,000

27,000 - 35,000

40,000 - 50,000

35,000 - 45,000 

20,000 - 30,000

60,000 - 75,000

45,000 - 55,000

35,000 - 45,000

35,000 - 50,000

30,000 - 40,000

35,000 - 50,000

70,000 - 100,000

50,000 - 75,000

45,000 - 55,000

30,000 - 40,000

28,000 - 35,000

22,000 - 25,000

90,000 - 150,000

80,000 - 120,000

Typical

65,000

55,000

65,000

45,000

35,000

45,000

30,000

45,000

38,000

26,000

72,000

50,000

40,000

45,000

38,000

45,000

81,000

65,000

50,000

35,000

32,000

24,000

126,000

93,000

Head of eCommerce

eCommerce Manager

Head of CRM

CRM Manager

CRM Executive

UX Manager 

Digital Manager 

Optimisation Manager

Social Media Manager

Social Media Executive

Senior Digital Marketing 
Executive

Digital Marketing Executive

Head of SEO

SEO Manager

SEO Executive

Web Designer

Content Marketer

eCommerce Executive

Head of Communications 

Communications Executive

Communications Manager

Communications Coordinator

PR Manager

PR Executive

75,000 - 100,000

50,000 - 70,000

60,000 - 80,000

45,000 - 60,000

30,000 - 45,000

40,000 - 60,000

45,000 - 60,000

45,000 - 55,000

35,000 - 45,000

25,000 - 35,000

35,000 - 48,000

25,000 - 35,000

75,000 - 85,000

40,000 - 60,000

30,000 - 40,000

30,000 - 50,000

28,000 - 50,000

35,000 - 45,000

65,000 - 110,000

25,000 - 35,000

40,000 - 50,000

25,000 - 35,000

40,000 - 50,000

25,000 - 38,000

92,000

57,000

76,000

57,000

41,000

51,000

56,000

52,000

45,000

31,000

46,000

32,000

82,000

55,000

36,000

39,000

41,000

39,000

80,000

32,000

45,000

28,000

48,000

32,000

PUBLIC SECTOR

Head of Product

Product Manager

Head of Category

Category Manager

Assistant Category Manager

Brand Manager

Assistant Brand Manager 

Channel Marketing Manager 

Events Manager

Events Executive

Head of Insight & Analytics

Customer Insight Manager

Customer Insight Analyst

Database Manager

Marketing Analyst

Web Analyst

Marketing Director

Head of Marketing

Marketing Manager

Senior Marketing Executive 

Marketing Executive

Marketing Assistant

£ Range

50,000 - 70,000

45,000 - 60,000

50,000 - 75,000

35,000 - 50,000

28,000 - 38,000

30,000 - 50,000

24,000 - 35,000

30,000 - 50,000

30,000 - 45,000 

20,000 - 30,000

45,000 - 65,000

30,000 - 5,000

30,000 - 45,000

35,000 - 50,000

30,000 - 40,000

35,000 - 50,000

55,000 -85,000

45,000 - 65,000

38,000 - 50,000

30,000 - 40,000

28,000 - 35,000

22,000 - 25,000

Typical

60,000

48,000

65,000

40,000

32,000

40,000

27,000

38,000

35,000

26,000

52,000

43,000

35,000

40,000

35,000

41,000

68,000

55,000

47,000

35,000

32,000

24,000

Head of CRM

CRM Manager

CRM Executive

UX Manager 

Digital Manager 

Optimisation Manager

Social Media Manager

Social Media Executive

Web Designer

Content Marketer

eCommerce Executive

Head of Communications 

Communications Executive

Communications Manager

Communications Coordinator

PR Manager

PR Executive

45,000 - 65,000

40,000 - 58,000

30,000 - 40,000

40,000 - 58,000

40,000 - 58,000

35,000 - 55,000

35,000 - 45,000

30,000 - 50,000

30,000 - 43,000

28,000 - 45,000

27,000 - 45,000

55,000 - 87,000

25,000 - 35,000

35,000 - 50,000

25,000 - 35,000

35,000 - 50,000

23,000 - 38,000

52,000

47,000

35,000

47,000

47,000

44,000

38,000

39,000

34,000

36,000

35,000

62,000

27,000

40,000

28,000

44,000

30,000

TECHNOLOGY
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london 

CIO

CISO

CTO

IT Director

Transformation Director

Head of IT

Head of Service Delivery 

Head of Infrastructure 

Head of Development

Head of IT Security

Head of BI

Business Architect

Technical Architect

IT Manager

Infrasturcture Specialist 

Server Support Engineer

Desktop Support Analyst 

Application Support Analyst

Field Engineer

Service Desk Analyst 

Service Delivery Manager

Service Desk Manager

Network Engineer

Windows Systems 
Administrator

Cloud Architect 

Senior Cloud Engineer

Cloud Engineer

DevOps Engineer

£ Range

220,000 - 550,000

135,000 - 320,000

90,000 - 170,000

105,000 - 175,000

115,000 - 170,000

65,000 - 100,000

55,000 - 95,000

60,000 - 110,000

75,000 - 115,000 

70,000 - 120,000

80,000 - 115,000

75,000 - 105,000

65,000 - 100,000

50,000 - 85,000

75,000 - 95,000

43,000 - 53,000

30,000 - 45,000

45,000 - 75,000

33,000 - 42,000

30,000 - 37,000

50,000 - 75,000

45,000 - 70,000

50,000 - 60,000

50,000 - 60,000

90,000 - 120,000

95,000 - 120,000

70,000 - 100,000

70,000 - 125,000

Typical

350,000

205,000

165,000

143,000

145,000

90,000

85,000

90,000

95,000

100,000

100,000

95,000

97,500

75,000

90,000

50,000

35,000

50,000

38,000

32,000

60,000

60,000

55,000

55,000

105,000

105,000

85,000

100,000

Transformation Director

Enterprise Architect

Scrum Master

Programme Director

Programme Manager

Portfolio Manager 

Head of Projects 

Senior Project Manager

Project Manager

Change Manager

Release Manager

Product Owner

Product Manager

Head of Business Analysis

Senior Business Analyst

Business Analyst

Junior Business Analyst 

PMO Manager

PMO Analyst  

Data Architect

Data Analyst

Lead Data Engineer

Data Engineer

Data Manager

Database Developer

Database Administrator

BI Manager

BI Developer

BI Analyst

120,000 - 165,000

95,000 - 120,000

70,000 - 90,000

100,000 - 140,000

90,000 - 120,000

90,000 - 115,000

90,000 - 140,000

90,000 - 110,000

70,000 - 90,000

70,000 - 90,000

55,000 - 80,000

70,000 - 110,000

90,000 - 120,000

100,000 - 120,000

80,000 - 100,000

70,000 - 85,000

45,000 - 60,000

65,000 - 85,000

45,000 - 65,000

90,000 - 130,000

35,000 - 60,000

100,000 - 130,000

75,000 - 85,000

60,000 - 80,000

50,000 - 80,000

50,000 - 80,000

80,000 - 100,000

70,000 - 90,000

40,000 - 70,000

150,000

110,000

80,000

125,000

110,000

100,000

120,000

100,000

80,000

80,000

70,000

90,000

105,000

110,000

90,000

75,000

50,000

80,000

55,000

110,000

50,000

110,000

80,000

75,000

70,000

70,000

90,000

80,000

60,000

Development Director

Development Manager

OpenSource Architect

MS Software Architect

OpenSource Technical 
Lead

MS Technical Lead 

Senior Software 
Developer  

Software Developer

Junior Software 
Developer

Senior Front End 
Developer

Front End Developer

Junior Front End 
Developer

SharePoint Developer

UI/UX Designer

Product Owner

Product Manager

CISO 

Head of Cyber Security

Head of Information 
Security  

Head of Security 
Operations

Head of 
Governance, Risk & 
Compliance

Head of Security 
Architecture

Information Security 
Analyst

135,000 - 200,000

90,000 - 130,000

100,000 - 140,000

90,000 - 130,000

80,000 - 110,000

80,000 - 110,000

70,000 - 100,000

50,000 - 70,000

40,000 - 60,000

70,000 - 100,000

60,000 - 80,000

40,000 - 60,000

60,000 - 75,000

65,000 - 90,000

70,000 - 110,000

90,000 - 120,000

150,000 - 250,000

110,000 - 150,000

90,000 - 140,000

90,000 - 160,000

85,000 - 140,000

110,000 - 165,000

80,000 - 130,000

160,000

110,000

115,000

110,000

95,000

95,000

85,000

65,000

55,000

90,000

75,000

50,000

70,000

82,000

90,000

100,000

195000

130,000

120,000

135,000

120,000

145,000

100,000

Cyber Security Architect

Information Security 
Manager

Cyber Security Manager

Security Enginer

Cyber Security Analyst

Information 
Security Analyst 

Threat Intelligence 
Manager

Threat Intelligence 
Analyst

Penetration Tester

90,000 - 145,000

70,000 - 100,000

60,000 - 95,000

65,000 - 100,000

35,000 - 70,000

40,000 - 65,000

75,000 - 110,000

55,000 - 80,000

55,000 - 105,000

120,000

85,000

86,000

85,000

61,000

58,000

94,000

73,000

96,000

TECHNOLOGY
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oxfordshire

CIO

CISO

CTO

IT Director

Transformation Director

Head of IT

Head of Service Delivery 

Head of Infrastructure 

Head of Development

Head of IT Security

Head of BI

Business Architect

Technical Architect

IT Manager

Infrasturcture Specialist 

Server Support Engineer

Desktop Support Analyst 

Application Support Analyst

Field Engineer

Service Desk Analyst 

Service Delivery Manager

Service Desk Manager

Network Engineer

Windows Systems 
Administrator

Cloud Architect 

Senior Cloud Engineer

Cloud Engineer

DevOps Engineer

£ Range

250,000 - 350,000

110,000 - 260,000

88,000 - 130,000

70,000 - 110,000

88,000 - 120,000

60,000 - 90,000

60,000 - 80,000

60,000 - 80,000

70,000 - 105,000 

80,000 - 120,000

70,000 - 95,000

55,000 - 85,000

55,000 - 85,000

50,000 - 65,000

60,000 - 80,000

38,000 - 50,000

26,000 - 36,000

24,000 - 50,000

25,000 - 35,000

20,000 - 28,000

45,000 - 65,000

35,000 - 50,000

38,000 - 55,000

35,000 - 50,000

75,000 - 95,000

55,000 - 80,000

50,000 - 75,000

50,000 - 80,000

Typical

275,000

200,000

110,000

98,000

100,000

75,000

68,000

70,000

95,000

95,000

85,000

75,000

75,000

60,000

65,000

42,000

32,000

35,000

30,000

25,550

55,000

45,000

49,000

42,000

85,000

67,000

60,000

62,000

Transformation Director

Enterprise Architect

Scrum Master

Programme Director

Programme Manager

Portfolio Manager 

Head of Projects 

Senior Project Manager

Project Manager

Change Manager

Release Manager

Product Owner

Product Manager

Head of Business Analysis

Senior Business Analyst

Business Analyst

Junior Business Analyst 

PMO Manager

PMO Analyst  

Data Architect

Data Analyst

Lead Data Engineer

Data Engineer

Data Manager

Database Developer

Database Administrator

BI Manager

BI Developer

BI Analyst

82,000 - 110,000

68,000 - 110,000

55,000 - 85,000

82,000 - 110,000

68,000 - 95,000

55,000 - 82,000

72,000 - 100,000

65,000 - 80,000

50,000 - 60,000

50,000 - 75,000

45,000 - 68,000

42,000 - 68,000

55,000 - 87,000

60,000 - 86,000

47,000 - 72,000

42,000 - 60,000

30,000 - 42,000

52,000 - 76,000

30,000 - 45,000

55,000 - 80,000

35,000 - 55,000

50,000 - 66,000

40,000 - 60,000

47,000 - 62,000

35,000 - 47,000

38,000 - 50,000

55,500 - 70,000

45,000 - 65,000

35,000 - 45,000

100,000

96,000

72,000

96,000

85,000

72,000

90,000

70,000

57,000

65,000

66,000

62,000

75,000

75,000

65,000

55,000

39,000

65,000

40,000

76,000

50,000

56,000

48,000

55,000

44,500

47,000

68,000

53,500

38,000

Development Director

Development Manager

OpenSource Architect

MS Software Architect

OpenSource Technical 
Lead

MS Technical Lead 

Senior Software 
Developer  

Software Developer

Junior Software 
Developer

Senior Front End 
Developer

Front End Developer

Junior Front End 
Developer

SharePoint Developer

UI/UX Designer

Product Owner

Product Manager

CISO 

Head of Cyber Security

Head of Information 
Security  

Head of Security 
Operations

Head of 
Governance, Risk & 
Compliance

Head of Security 
Architecture

Information Security 
Analyst

90,000 - 120,000

80,000 -  100,000

85,000 - 100,000

85,000 - 95,000

70,000 - 90,000

70,000 - 90,000

55,000 - 70,000

40,000 - 55,000

30,000 - 40,000

50,000 - 80,000

35,000 - 50,000

25,000 - 35,000

45,000 - 75,000

35,000 - 42,000

55,000 - 70,000

55,000 - 80,000

150,000 - 250,000

110,000 - 150,000

90,000 - 140,000

90,000 - 160,000

85,000 - 140,000

110,000 - 165,000

80,000 - 130,000

100,000

85,000

85,000

75,000

75,000

75,000

65,000

50,000

37,000

65,000

45,000

30,000

63,000

37,000

62,000

67,000

160,000

125,000

120,000

135,000

120,000

145,000

100,000

Cyber Security Architect

Information Security 
Manager

Cyber Security Manager

Security Enginer

Cyber Security Analyst

Information 
Security Analyst 

Threat Intelligence 
Manager

Threat Intelligence 
Analyst

Penetration Tester

90,000 - 145,000

70,000 - 85,000

75,000 - 90,000

50,000 - 85,000

35,000 - 65,000

35,000 - 65,000

75,000 - 110,000

55,000 - 80,000

48,000 - 95,000

100,000

74,000

81,000

75,000

53,500

53,000

85,000

70,000

78,000

TECHNOLOGY
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Bristol & 
Gloucestershire

CIO

CISO

CTO

IT Director

Transformation Director

Head of IT

Head of Service Delivery 

Head of Infrastructure 

Head of Development

Head of IT Security

Head of BI

Business Architect

Technical Architect

IT Manager

Infrasturcture Specialist 

Server Support Engineer

Desktop Support Analyst 

Application Support Analyst

Field Engineer

Service Desk Analyst 

Service Delivery Manager

Service Desk Manager

Network Engineer

Windows Systems 
Administrator

Cloud Architect 

Senior Cloud Engineer

Cloud Engineer

DevOps Engineer

£ Range

250,000 - 350,000

110,000 - 260,000

88,000 - 130,000

70,000 - 110,000

88,000 - 120,000

60,000 - 90,000

60,000 - 80,000

60,000 - 80,000

70,000 - 105,000 

80,000 - 120,000

70,000 - 95,000

55,000 - 85,000

55,000 - 85,000

50,000 - 65,000

60,000 - 80,000

38,000 - 50,000

26,000 - 36,000

24,000 - 50,000

25,000 - 35,000

20,000 - 28,000

45,000 - 65,000

35,000 - 50,000

38,000 - 55,000

35,000 - 50,000

75,000 - 95,000

55,000 - 80,000

50,000 - 75,000

50,000 - 80,000

Typical

275,000

200,000

110,000

98,000

100,000

75,000

68,000

70,000

95,000

95,000

85,000

75,000

75,000

60,000

65,000

42,000

32,000

35,000

30,000

25,550

55,000

45,000

49,000

42,000

85,000

67,000

60,000

62,000

Transformation Director

Enterprise Architect

Scrum Master

Programme Director

Programme Manager

Portfolio Manager 

Head of Projects 

Senior Project Manager

Project Manager

Change Manager

Release Manager

Product Owner

Product Manager

Head of Business Analysis

Senior Business Analyst

Business Analyst

Junior Business Analyst 

PMO Manager

PMO Analyst  

Data Architect

Data Analyst

Lead Data Engineer

Data Engineer

Data Manager

Database Developer

Database Administrator

BI Manager

BI Developer

BI Analyst

82,000 - 110,000

68,000 - 110,000

55,000 - 85,000

82,000 - 110,000

68,000 - 95,000

55,000 - 82,000

72,000 - 100,000

65,000 - 80,000

50,000 - 60,000

50,000 - 75,000

45,000 - 68,000

42,000 - 68,000

55,000 - 87,000

60,000 - 86,000

47,000 - 72,000

42,000 - 60,000

30,000 - 42,000

52,000 - 76,000

30,000 - 45,000

55,000 - 80,000

35,000 - 55,000

50,000 - 66,000

40,000 - 60,000

47,000 - 62,000

35,000 - 47,000

38,000 - 50,000

55,500 - 70,000

45,000 - 65,000

35,000 - 45,000

100,000

96,000

72,000

96,000

85,000

72,000

90,000

70,000

57,000

65,000

66,000

62,000

75,000

75,000

65,000

55,000

39,000

65,000

40,000

76,000

50,000

56,000

48,000

55,000

44,500

47,000

68,000

53,500

38,000

Development Director

Development Manager

OpenSource Architect

MS Software Architect

OpenSource Technical 
Lead

MS Technical Lead 

Senior Software 
Developer  

Software Developer

Junior Software 
Developer

Senior Front End 
Developer

Front End Developer

Junior Front End 
Developer

SharePoint Developer

UI/UX Designer

Product Owner

Product Manager

CISO 

Head of Cyber Security

Head of Information 
Security  

Head of Security 
Operations

Head of 
Governance, Risk & 
Compliance

Head of Security 
Architecture

Information Security 
Analyst

90,000 - 120,000

80,000 -  100,000

85,000 - 100,000

85,000 - 95,000

70,000 - 90,000

70,000 - 90,000

55,000 - 70,000

40,000 - 55,000

30,000 - 40,000

50,000 - 80,000

35,000 - 50,000

25,000 - 35,000

45,000 - 75,000

35,000 - 42,000

55,000 - 70,000

55,000 - 80,000

150,000 - 250,000

110,000 - 150,000

90,000 - 140,000

90,000 - 160,000

85,000 - 140,000

110,000 - 165,000

80,000 - 130,000

100,000

90,000

85,000

75,000

75,000

75,000

65,000

50,000

37,000

65,000

45,000

30,000

63,000

37,000

62,000

67,000

160,000

125,000

120,000

135,000

120,000

145,000

100,000

Cyber Security Architect

Information Security 
Manager

Cyber Security Manager

Security Enginer

Cyber Security Analyst

Information 
Security Analyst 

Threat Intelligence 
Manager

Threat Intelligence 
Analyst

Penetration Tester

90,000 - 145,000

70,000 - 85,000

75,000 - 90,000

50,000 - 85,000

35,000 - 65,000

35,000 - 65,000

75,000 - 110,000

55,000 - 80,000

48,000 - 95,000

100,000

74,000

81,000

75,000

53,500

53,000

85,000

70,000

78,000

TECHNOLOGY

info@r3vamp.co.uk 0118 203 0885 www.r3vamp.co.uk

thames valley

CIO

CISO

CTO

IT Director

Transformation Director

Head of IT

Head of Service Delivery 

Head of Infrastructure 

Head of Development

Head of IT Security

Head of BI

Business Architect

Technical Architect

IT Manager

Infrasturcture Specialist 

Server Support Engineer

Desktop Support Analyst 

Application Support Analyst

Field Engineer

Service Desk Analyst 

Service Delivery Manager

Service Desk Manager

Network Engineer

Windows Systems 
Administrator

Cloud Architect 

Senior Cloud Engineer

Cloud Engineer

DevOps Engineer

£ Range

250,000 - 350,000

110,000 - 260,000

88,000 - 130,000

70,000 - 110,000

88,000 - 120,000

60,000 - 90,000

60,000 - 80,000

60,000 - 80,000

70,000 - 105,000 

80,000 - 120,000

70,000 - 95,000

55,000 - 85,000

55,000 - 85,000

50,000 - 65,000

60,000 - 80,000

38,000 - 50,000

26,000 - 36,000

24,000 - 50,000

25,000 - 35,000

20,000 - 28,000

45,000 - 65,000

35,000 - 50,000

38,000 - 55,000

35,000 - 50,000

75,000 - 95,000

55,000 - 80,000

50,000 - 75,000

50,000 - 80,000

Typical

275,000

200,000

110,000

98,000

100,000

75,000

68,000

70,000

95,000

95,000

85,000

75,000

75,000

60,000

65,000

42,000

32,000

35,000

30,000

25,550

55,000

45,000

49,000

42,000

85,000

67,000

60,000

62,000

Transformation Director

Enterprise Architect

Scrum Master

Programme Director

Programme Manager

Portfolio Manager 

Head of Projects 

Senior Project Manager

Project Manager

Change Manager

Release Manager

Product Owner

Product Manager

Head of Business Analysis

Senior Business Analyst

Business Analyst

Junior Business Analyst 

PMO Manager

PMO Analyst  

Data Architect

Data Analyst

Lead Data Engineer

Data Engineer

Data Manager

Database Developer

Database Administrator

BI Manager

BI Developer

BI Analyst

82,000 - 110,000

68,000 - 110,000

55,000 - 85,000

82,000 - 110,000

68,000 - 95,000

55,000 - 82,000

72,000 - 100,000

65,000 - 80,000

50,000 - 60,000

50,000 - 75,000

45,000 - 68,000

42,000 - 68,000

55,000 - 87,000

60,000 - 86,000

47,000 - 72,000

42,000 - 60,000

30,000 - 42,000

52,000 - 76,000

30,000 - 45,000

55,000 - 80,000

35,000 - 55,000

50,000 - 66,000

40,000 - 60,000

47,000 - 62,000

35,000 - 47,000

38,000 - 50,000

55,500 - 70,000

45,000 - 65,000

35,000 - 45,000

100,000

96,000

72,000

96,000

85,000

72,000

90,000

70,000

57,000

65,000

66,000

62,000

75,000

75,000

65,000

55,000

39,000

65,000

40,000

76,000

50,000

56,000

48,000

55,000

44,500

47,000

68,000

53,500

38,000

Development Director

Development Manager

OpenSource Architect

MS Software Architect

OpenSource Technical 
Lead

MS Technical Lead 

Senior Software 
Developer  

Software Developer

Junior Software 
Developer

Senior Front End 
Developer

Front End Developer

Junior Front End 
Developer

SharePoint Developer

UI/UX Designer

Product Owner

Product Manager

CISO 

Head of Cyber Security

Head of Information 
Security  

Head of Security 
Operations

Head of 
Governance, Risk & 
Compliance

Head of Security 
Architecture

Information Security 
Analyst

90,000 - 120,000

80,000 -  100,000

85,000 - 100,000

85,000 - 95,000

70,000 - 90,000

70,000 - 90,000

55,000 - 70,000

40,000 - 55,000

30,000 - 40,000

50,000 - 80,000

35,000 - 50,000

25,000 - 35,000

45,000 - 75,000

35,000 - 42,000

55,000 - 70,000

55,000 - 80,000

150,000 - 250,000

110,000 - 150,000

90,000 - 140,000

90,000 - 160,000

85,000 - 140,000

110,000 - 165,000

80,000 - 130,000

100,000

90,000

85,000

85,000

75,000

75,000

65,000

50,000

37,000

65,000

45,000

30,000

63,000

37,000

62,000

67,000

160,000

125,000

120,000

135,000

120,000

145,000

100,000

Cyber Security Architect

Information Security 
Manager

Cyber Security Manager

Security Enginer

Cyber Security Analyst

Information 
Security Analyst 

Threat Intelligence 
Manager

Threat Intelligence 
Analyst

Penetration Tester

90,000 - 145,000

70,000 - 85,000

75,000 - 90,000

50,000 - 85,000

35,000 - 65,000

35,000 - 65,000

75,000 - 110,000

55,000 - 80,000

48,000 - 95,000

100,000

74,000

81,000

75,000

53,500

53,000

85,000

70,000

78,000
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surrey & hampshire

CIO

CISO

CTO

IT Director

Transformation Director

Head of IT

Head of Service Delivery 

Head of Infrastructure 

Head of Development

Head of IT Security

Head of BI

Business Architect

Technical Architect

IT Manager

Infrasturcture Specialist 

Server Support Engineer

Desktop Support Analyst 

Application Support Analyst

Field Engineer

Service Desk Analyst 

Service Delivery Manager

Service Desk Manager

Network Engineer

Windows Systems 
Administrator

Cloud Architect 

Senior Cloud Engineer

Cloud Engineer

DevOps Engineer

£ Range

250,000 - 350,000

110,000 - 260,000

88,000 - 130,000

70,000 - 110,000

88,000 - 120,000

60,000 - 90,000

60,000 - 80,000

60,000 - 80,000

70,000 - 105,000 

80,000 - 120,000

70,000 - 95,000

55,000 - 85,000

55,000 - 85,000

50,000 - 65,000

60,000 - 80,000

38,000 - 50,000

26,000 - 36,000

24,000 - 50,000

25,000 - 35,000

20,000 - 28,000

45,000 - 65,000

35,000 - 50,000

38,000 - 55,000

35,000 - 50,000

75,000 - 95,000

55,000 - 80,000

50,000 - 75,000

50,000 - 80,000

Typical

275,000

200,000

110,000

98,000

100,000

75,000

68,000

70,000

95,000

95,000

85,000

75,000

75,000

60,000

65,000

42,000

32,000

35,000

30,000

25,550

55,000

45,000

49,000

42,000

85,000

67,000

60,000

62,000

Transformation Director

Enterprise Architect

Scrum Master

Programme Director

Programme Manager

Portfolio Manager 

Head of Projects 

Senior Project Manager

Project Manager

Change Manager

Release Manager

Product Owner

Product Manager

Head of Business Analysis

Senior Business Analyst

Business Analyst

Junior Business Analyst 

PMO Manager

PMO Analyst  

Data Architect

Data Analyst

Lead Data Engineer

Data Engineer

Data Manager

Database Developer

Database Administrator

BI Manager

BI Developer

BI Analyst

82,000 - 110,000

68,000 - 110,000

55,000 - 85,000

82,000 - 110,000

68,000 - 95,000

55,000 - 82,000

72,000 - 100,000

65,000 - 80,000

50,000 - 60,000

50,000 - 75,000

45,000 - 68,000

42,000 - 68,000

55,000 - 87,000

60,000 - 86,000

47,000 - 72,000

42,000 - 60,000

30,000 - 42,000

52,000 - 76,000

30,000 - 45,000

55,000 - 80,000

35,000 - 55,000

50,000 - 66,000

40,000 - 60,000

47,000 - 62,000

35,000 - 47,000

38,000 - 50,000

55,500 - 70,000

45,000 - 65,000

35,000 - 45,000

100,000

96,000

72,000

96,000

85,000

72,000

90,000

70,000

57,000

65,000

66,000

62,000

75,000

75,000

65,000

55,000

39,000

65,000

40,000

76,000

50,000

56,000

48,000

55,000

44,500

47,000

68,000

53,500

38,000

Development Director

Development Manager

OpenSource Architect

MS Software Architect

OpenSource Technical 
Lead

MS Technical Lead 

Senior Software 
Developer  

Software Developer

Junior Software 
Developer

Senior Front End 
Developer

Front End Developer

Junior Front End 
Developer

SharePoint Developer

UI/UX Designer

Product Owner

Product Manager

CISO 

Head of Cyber Security

Head of Information 
Security  

Head of Security 
Operations

Head of 
Governance, Risk & 
Compliance

Head of Security 
Architecture

Information Security 
Analyst

90,000 - 120,000

80,000 -  100,000

85,000 - 100,000

85,000 - 95,000

70,000 - 90,000

70,000 - 90,000

55,000 - 70,000

40,000 - 55,000

30,000 - 40,000

50,000 - 80,000

35,000 - 50,000

25,000 - 35,000

45,000 - 75,000

35,000 - 42,000

55,000 - 70,000

55,000 - 80,000

150,000 - 250,000

110,000 - 150,000

90,000 - 140,000

90,000 - 160,000

85,000 - 140,000

110,000 - 165,000

80,000 - 130,000

100,000

90,000

85,000

85,000

75,000

75,000

65,000

50,000

37,000

65,000

45,000

30,000

63,000

37,000

62,000

67,000

160,000

125,000

120,000

135,000

120,000

145,000

100,000

Cyber Security Architect

Information Security 
Manager

Cyber Security Manager

Security Enginer

Cyber Security Analyst

Information 
Security Analyst 

Threat Intelligence 
Manager

Threat Intelligence 
Analyst

Penetration Tester

90,000 - 145,000

70,000 - 85,000

75,000 - 90,000

50,000 - 85,000

35,000 - 65,000

35,000 - 65,000

75,000 - 110,000

55,000 - 80,000

48,000 - 95,000

100,000

74,000

81,000

75,000

53,500

53,000

85,000

70,000

78,000
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surrey & hampshire

CIO

CISO

CTO

IT Director

Transformation Director

Head of IT

Head of Service Delivery 

Head of Infrastructure 

Head of Development

Head of IT Security

Head of BI

Business Architect

Technical Architect

IT Manager

Infrasturcture Specialist 

Server Support Engineer

Desktop Support Analyst 

Application Support Analyst

Field Engineer

Service Desk Analyst 

Service Delivery Manager

Service Desk Manager

Network Engineer

Windows Systems 
Administrator

Cloud Architect 

Senior Cloud Engineer

Cloud Engineer

DevOps Engineer

£ Range

250,000 - 350,000

110,000 - 260,000

88,000 - 130,000

70,000 - 110,000

88,000 - 120,000

60,000 - 90,000

60,000 - 80,000

60,000 - 80,000

70,000 - 105,000 

80,000 - 120,000

70,000 - 95,000

55,000 - 85,000

55,000 - 85,000

50,000 - 65,000

60,000 - 80,000

38,000 - 50,000

26,000 - 36,000

24,000 - 50,000

25,000 - 35,000

20,000 - 28,000

45,000 - 65,000

35,000 - 50,000

38,000 - 55,000

35,000 - 50,000

75,000 - 95,000

55,000 - 80,000

50,000 - 75,000

50,000 - 80,000

Typical

275,000

200,000

110,000

98,000

100,000

75,000

68,000

70,000

95,000

95,000

85,000

75,000

75,000

60,000

65,000

42,000

32,000

35,000

30,000

25,550

55,000

45,000

49,000

42,000

85,000

67,000

60,000

62,000

Transformation Director

Enterprise Architect

Scrum Master

Programme Director

Programme Manager

Portfolio Manager 

Head of Projects 

Senior Project Manager

Project Manager

Change Manager

Release Manager

Product Owner

Product Manager

Head of Business Analysis

Senior Business Analyst

Business Analyst

Junior Business Analyst 

PMO Manager

PMO Analyst  

Data Architect

Data Analyst

Lead Data Engineer

Data Engineer

Data Manager

Database Developer

Database Administrator

BI Manager

BI Developer

BI Analyst

82,000 - 110,000

68,000 - 110,000

55,000 - 85,000

82,000 - 110,000

68,000 - 95,000

55,000 - 82,000

72,000 - 100,000

65,000 - 80,000

50,000 - 60,000

50,000 - 75,000

45,000 - 68,000

42,000 - 68,000

55,000 - 87,000

60,000 - 86,000

47,000 - 72,000

42,000 - 60,000

30,000 - 42,000

52,000 - 76,000

30,000 - 45,000

55,000 - 80,000

35,000 - 55,000

50,000 - 66,000

40,000 - 60,000

47,000 - 62,000

35,000 - 47,000

38,000 - 50,000

55,500 - 70,000

45,000 - 65,000

35,000 - 45,000

100,000

96,000

72,000

96,000

85,000

72,000

90,000

70,000

57,000

65,000

66,000

62,000

75,000

75,000

65,000

55,000

39,000

65,000

40,000

76,000

50,000

56,000

48,000

55,000

44,500

47,000

68,000

53,500

38,000

Development Director

Development Manager

OpenSource Architect

MS Software Architect

OpenSource Technical 
Lead

MS Technical Lead 

Senior Software 
Developer  

Software Developer

Junior Software 
Developer

Senior Front End 
Developer

Front End Developer

Junior Front End 
Developer

SharePoint Developer

UI/UX Designer

Product Owner

Product Manager

CISO 

Head of Cyber Security

Head of Information 
Security  

Head of Security 
Operations

Head of 
Governance, Risk & 
Compliance

Head of Security 
Architecture

Information Security 
Analyst

90,000 - 120,000

80,000 -  100,000

85,000 - 100,000

85,000 - 95,000

70,000 - 90,000

70,000 - 90,000

55,000 - 70,000

40,000 - 55,000

30,000 - 40,000

50,000 - 80,000

35,000 - 50,000

25,000 - 35,000

45,000 - 75,000

35,000 - 42,000

55,000 - 70,000

55,000 - 80,000

150,000 - 250,000

110,000 - 150,000

90,000 - 140,000

90,000 - 160,000

85,000 - 140,000

110,000 - 165,000

80,000 - 130,000

100,000

90,000

85,000

85,000

75,000

75,000

65,000

50,000

37,000

65,000

45,000

30,000

63,000

37,000

62,000

67,000

160,000

125,000

120,000

135,000

120,000

145,000

100,000

Cyber Security Architect

Information Security 
Manager

Cyber Security Manager

Security Enginer

Cyber Security Analyst

Information 
Security Analyst 

Threat Intelligence 
Manager

Threat Intelligence 
Analyst

Penetration Tester

90,000 - 145,000

70,000 - 85,000

75,000 - 90,000

50,000 - 85,000

35,000 - 65,000

35,000 - 65,000

75,000 - 110,000

55,000 - 80,000

48,000 - 95,000

100,000

74,000

81,000

75,000

53,500

53,000

85,000

70,000

78,000
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public sector

CIO

CISO

CTO

IT Director

Transformation Director

Head of IT

Head of Service Delivery 

Head of Infrastructure 

Head of Development

Head of IT Security

Head of BI

Business Architect

Technical Architect

IT Manager

Infrasturcture Specialist 

Server Support Engineer

Desktop Support Analyst 

Application Support Analyst

Field Engineer

Service Desk Analyst 

Service Delivery Manager

Service Desk Manager

Network Engineer

Windows Systems 
Administrator

Cloud Architect 

Senior Cloud Engineer

Cloud Engineer

DevOps Engineer

£ Range

70,000 - 115,000

50,000 - 90,000

75,000 - 105,000

70,000 - 110,000

65,000 - 95,000

47,000 - 65,000

47,000 - 65,000

47,000 - 65,000

50,000 - 90,000 

65,000 - 95,000

50,000 - 90,000

37,000 - 65,000

37,000 - 65,000

37,000 - 50,000

45,000 -65,000

27,000 - 42,000

26,000 - 36,000

23,000 - 35,000

23,000 - 35,000

20,000 - 28,000

37,000 - 65,000

27,000 - 42,000

27,000 - 55,000

27,000 - 55,000

50,000 - 90,000

37,000 - 65,000

37,000 - 65,000

37,000 - 65,000

Typical

95,000

83,000

84000

98,000

80,000

54,000

51,000

52,000

75,000

80,000

75,000

50,000

50,000

45,000

52,000

33,000

29,000

30,000

30,000

23,000

47,000

33,000

37,000

37,000

75,000

53,000

50,000

51,000

Transformation Director

Enterprise Architect

Scrum Master

Programme Director

Programme Manager

Portfolio Manager 

Head of Projects 

Senior Project Manager

Project Manager

Change Manager

Release Manager

Product Owner

Product Manager

Head of Business Analysis

Senior Business Analyst

Business Analyst

Junior Business Analyst 

PMO Manager

PMO Analyst  

Data Architect

Data Analyst

Lead Data Engineer

Data Engineer

Data Manager

Database Developer

Database Administrator

BI Manager

BI Developer

BI Analyst

65,000 - 95,000

47,000 - 80,000

37,000 - 65,000

67,000 - 110,000

48,000 - 85,000

29,000 - 48,000

39,000 - 75,000

55,000 - 68,000

37,000 - 65,000

37,000 - 65,000

37,000 - 52,000

37,000 - 52,000

37,000 - 65,000

55,000 - 71,000

32,000 - 49,000

28,000 - 45,000

25,000 - 32,000

37,000 - 65,000

30,000 - 45,000

35,000 - 60,000

30,000 - 47,000

40,000 - 56,000

25,000 - 44,000

37,000 - 60,000

27,000 - 40,000

27,000 - 42,000

37,000 - 65,000

32,000 - 57,000

27,000 - 42,000

80,000

54,000

50,000

71,000

64,000

43,000

61,000

57,000

50,000

50,000

43,000

41,500

50,000

64,000

41,000

33,000

28,000

50,000

37,000

48,000

37,000

46,000

38,000

42,000

36,500

33,000

50,000

41,500

33,000

Development Director

Development Manager

Software Architect

Software Technical Lead 

Senior Software 
Developer  

Software Developer

Junior Software 
Developer

Senior Front End 
Developer

Front End Developer

Junior Front End 
Developer

SharePoint Developer

UI/UX Designer

Product Owner

Product Manager

CISO 

Head of Cyber Security

Head of Information 
Security  

Head of Security 
Operations

Head of 
Governance, Risk & 
Compliance

Head of Security 
Architecture

Information Security 
Analyst

65,000 - 90,000

65,000 - 85,000

65,000 - 85,000

50,000 - 90,000

43,000 - 65,000

30,000 - 49,000

27,000 - 40,000

37,000 - 65,000

27,000 - 42,000

23,000 - 35,000

37,000 - 65,000

27,000 - 42,000

37,000 - 65,000

37,000 - 65,000

105,000 - 155,000

65,000 - 110,000

65,000 - 110,000

65,000 - 110,000

65,000 - 110,000

65,000 - 110,000

45,000 - 90,000

80,000

77,000

75,000

65,000

50,000

41,000

34,000

50,000

33,000

30,000

50,000

33,000

50,000

50,000

135,000

95,000

95,000

95,000

95,000

95,000

65,000

Cyber Security Architect

Information Security 
Manager

Cyber Security Manager

Security Enginer

Cyber Security Analyst

Information 
Security Analyst 

Threat Intelligence 
Manager

Threat Intelligence 
Analyst

Penetration Tester

Information 
Security Analyst

Cyber Security Architect

Information 
Security Manager

Cyber Security Manager

Security Enginer

Cyber Security Analyst

Threat Intelligence 
Manager

Threat Intelligence 
Analyst

Penetration Tester

45,000 - 85,000

50,000 - 85,000

55,000 - 90,000

50,000 - 85,000

35,000 - 65,000

35,000 - 65,000

65,000 - 90,000

55,000 - 80,000

48,000 - 95,000

60,000 - 115,000

65,000 - 125,000

55,000 - 75,000

55,000 - 80,000

50,000 - 85,000

35,000 - 65,000

65,000 - 90,000

55,000 - 70,000

36,000 - 67,000

65,000

64,000

71,000

65,000

43,500

43,000

77,000

65,000

68,000

80,000

80,000

64000

71,000

62,000

43,500

75,000

60,000

52,000
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london

CFO

FD

FC

FP&A Manager

Financial Accountant

Management Accountant

Finance Analyst 

Finance Manager 

Business Partner

Systems Accountant

Finance Manager

Assistant Accountant

Bookkeeper

Accounts Assistant

Accounts Payable Manager 

Accounts Payable Team 
Leader

Accounts Payable Clerk 

Head of Audit

Senior Audit Manager

Audit Manager 

Senior Auditor

Auditor

£ Range

200,000 - 600,000

125,000 - 210,000

80,000 - 130,000

70,000 - 100,000

55,000 - 65,000

55,000 - 65,000

55,000 - 70,000

65,000 - 75,000

60,000 - 85,000 

70,000 - 80,000

37,000 - 55,000

28,000 - 37,500

28,000 - 37,500

23,000 - 30,000

40,000 - 65,000

33,000 - 40,000

23,000 - 32,000

125,000 - 250,000

85,000 - 120,000

68,000 - 88,000

57,000 - 70,000

55,000 - 65,000

Typical

420,000

182,000

110,000

85,000

62,500

62,500

67,500

72,500

72,500

75,000

48,000

34,000

33,000

26,000

47,000

38,000

28,000

162,000

102,000

81,000

65,000

60,000

Junior Auditor

Credit Director

Group Credit Manager

Credit Manager

Credit Control Supervisor

Credit Risk Analyst 

Senior Credit Controller 

Credit Controller

AR Manager

AR Team Leader

AR Analyst

AR Clerk

Head of Payroll

Payroll Manager

Payroll Team Leader

Payroll Clerk

Payroll Administrator 

37,000 - 50,000

80,000 - 115,000

65,000 - 90,000

45,000 - 65,000

32,000 - 43,000

40,000 - 65,000

32,000 - 38,000

23,000 - 30,000

42,000 - 65,000

33,000 - 45,000

28,000 - 35,000

23,000 - 30,000

70,000 - 130,000

45,000 - 65,000

35,000 - 45,000

26,500 - 33,000

25,000 - 32,000

44,000

104,000

77,000

58,000

38,000

53,000

35,000

28,000

52,500

38,000

33,000

28,000

82,000

56,000

42,000

34,000

28,500

oxfordshire

CFO

FD

FC

FP&A Manager

Financial Accountant

Management Accountant

Finance Analyst 

Finance Manager 

Business Partner

Systems Accountant

Finance Manager

Assistant Accountant

Bookkeeper

Accounts Assistant

Accounts Payable Manager 

Accounts Payable Team 
Leader

Accounts Payable Clerk 

Head of Audit

Senior Audit Manager

Audit Manager 

Senior Auditor

Auditor

£ Range

200,000 - 300,000

100,000 - 160,000

80,000 - 110,000

65,000 - 100,000

48,000 - 60,000

48,000 - 60,000

48,000 - 60,000

55,000 - 65,000

50,000 - 65,000 

50,000 - 65,000

40,000 - 50,000

26,000 - 32,000

30,000 - 35,000

24,000 - 28,000

35,000 - 45,000

26,000 - 35,000

20,000 - 26,000

78,000 - 165,000

65,000 - 90,000

50,000 - 85,000

45,000 - 60,000

47,000 - 55,000

Typical

280,000

140,000

100,000

80,000

53,000

53,000

56,000

60,000

60,000

60,000

45,000

30,000

30,000

26,000

42,000

30,000

24,000

119,000

85,000

75,000

57,000

55,000

Junior Auditor

Credit Director

Group Credit Manager

Credit Manager

Credit Control Supervisor

Credit Risk Analyst 

Senior Credit Controller 

Credit Controller

AR Manager

AR Team Leader

AR Analyst

AR Clerk

Head of Payroll

Payroll Manager

Payroll Team Leader

Payroll Clerk

Payroll Administrator 

35,000 - 45,000

65,000 - 95,000

50,000 - 65,000

45,000 - 60,000

30,000 - 40,000

30,000 - 45,000

28,000 - 35,000

26,000 - 30,000

35,000 - 45,000

30,000 - 35,000

25,000 - 32,000

24,000 - 28,000

20,000 - 24,000

45,000 - 55,000

32,000 - 38,000

24,000 - 30,000

24,000 - 30,000

38,000

80,000

57,200

50,000

35,000

42,000

33,800

28,000

40,000

30,000

28,000

25,000

23,000

50,000

36,000

27,000

26,000
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Bristol & 
Gloucestershire

CFO

FD

FC

FP&A Manager

Financial Accountant

Management Accountant

Finance Analyst 

Finance Manager 

Business Partner

Systems Accountant

Finance Manager

Assistant Accountant

Bookkeeper

Accounts Assistant

Accounts Payable Manager 

Accounts Payable Team 
Leader

Accounts Payable Clerk 

Head of Audit

Senior Audit Manager

Audit Manager 

Senior Auditor

Auditor

£ Range

200,000 - 300,000

100,000 - 160,000

80,000 - 110,000

65,000 - 100,000

48,000 - 60,000

48,000 - 60,000

48,000 - 60,000

55,000 - 65,000

50,000 - 65,000 

50,000 - 65,000

40,000 - 50,000

26,000 - 32,000

30,000 - 35,000

24,000 - 28,000

35,000 - 45,000

26,000 - 35,000

20,000 - 26,000

78,000 - 165,000

65,000 - 90,000

50,000 - 85,000

45,000 - 60,000

47,000 - 55,000

Typical

280,000

140,000

100,000

80,000

53,000

53,000

56,000

60,000

60,000

60,000

45,000

30,000

30,000

26,000

42,000

30,000

24,000

119,000

85,000

75,000

57,000

55,000

Junior Auditor

Credit Director

Group Credit Manager

Credit Manager

Credit Control Supervisor

Credit Risk Analyst 

Senior Credit Controller 

Credit Controller

AR Manager

AR Team Leader

AR Analyst

AR Clerk

Head of Payroll

Payroll Manager

Payroll Team Leader

Payroll Clerk

Payroll Administrator 

35,000 - 45,000

65,000 - 95,000

50,000 - 65,000

45,000 - 60,000

30,000 - 40,000

30,000 - 45,000

28,000 - 35,000

26,000 - 30,000

35,000 - 45,000

30,000 - 35,000

25,000 - 32,000

24,000 - 28,000

20,000 - 24,000

45,000 - 55,000

32,000 - 38,000

24,000 - 30,000

24,000 - 30,000

38,000

80,000

57,200

50,000

35,000

42,000

33,800

28,000

40,000

30,000

28,000

26,000

23,000

50,000

36,000

27,000

26,000

thames valley

CFO

FD

FC

FP&A Manager

Financial Accountant

Management Accountant

Finance Analyst 

Finance Manager 

Business Partner

Systems Accountant

Assistant Accountant

Bookkeeper

Accounts Assistant

Accounts Payable Manager 

Accounts Payable Team 
Leader

Accounts Payable Clerk 

Head of Audit

Senior Audit Manager

Audit Manager 

Senior Auditor

Auditor

£ Range

200,000 - 300,000

100,000 - 160,000

80,000 - 110,000

65,000 - 100,000

48,000 - 60,000

48,000 - 60,000

48,000 - 60,000

55,000 - 65,000

50,000 - 65,000 

50,000 - 65,000

26,000 - 32,000

30,000 - 35,000

24,000 - 28,000

35,000 - 45,000

26,000 - 35,000

20,000 - 26,000

78,000 - 165,000

65,000 - 90,000

50,000 - 85,000

45,000 - 60,000

47,000 - 55,000

Typical

280,000

140,000

100,000

80,000

53,000

53,000

56,000

60,000

60,000

60,000

30,000

30,000

26,000

42,000

30,000

24,000

119,000

85,000

75,000

57,000

55,000

Junior Auditor

Credit Director

Group Credit Manager

Credit Manager

Credit Control Supervisor

Credit Risk Analyst 

Senior Credit Controller 

Credit Controller

AR Manager

AR Team Leader

AR Analyst

AR Clerk

Head of Payroll

Payroll Manager

Payroll Team Leader

Payroll Clerk

Payroll Administrator 

35,000 - 45,000

65,000 - 95,000

50,000 - 65,000

45,000 - 60,000

30,000 - 40,000

30,000 - 45,000

28,000 - 35,000

26,000 - 30,000

35,000 - 45,000

30,000 - 35,000

25,000 - 32,000

24,000 - 28,000

20,000 - 24,000

45,000 - 55,000

32,000 - 38,000

24,000 - 30,000

24,000 - 30,000

38,000

80,000

57,200

50,000

35,000

42,000

33,800

28,000

40,000

30,000

28,000

25,000

23,000

50,000

36,000

27,000

26,000
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surrrey & 
hampshire

CFO

FD

FC

FP&A Manager

Financial Accountant

Management Accountant

Finance Analyst 

Finance Manager 

Business Partner

Systems Accountant

Assistant Accountant

Bookkeeper

Accounts Assistant

Accounts Payable Manager 

Accounts Payable Team 
Leader

Accounts Payable Clerk 

Head of Audit

Senior Audit Manager

Audit Manager 

Senior Auditor

Auditor

£ Range

200,000 - 300,000

100,000 - 160,000

80,000 - 110,000

65,000 - 100,000

48,000 - 60,000

48,000 - 60,000

48,000 - 60,000

55,000 - 65,000

50,000 - 65,000 

50,000 - 65,000

26,000 - 32,000

30,000 - 35,000

24,000 - 28,000

35,000 - 45,000

26,000 - 35,000

20,000 - 26,000

78,000 - 165,000

65,000 - 90,000

50,000 - 85,000

45,000 - 60,000

47,000 - 55,000

Typical

280,000

140,000

100,000

80,000

53,000

53,000

56,000

60,000

60,000

60,000

30,000

30,000

26,000

42,000

30,000

24,000

119,000

85,000

75,000

57,000

55,000

Junior Auditor

Credit Director

Group Credit Manager

Credit Manager

Credit Control Supervisor

Credit Risk Analyst 

Senior Credit Controller 

Credit Controller

AR Manager

AR Team Leader

AR Analyst

AR Clerk

Head of Payroll

Payroll Manager

Payroll Team Leader

Payroll Clerk

Payroll Administrator 

35,000 - 45,000

65,000 - 95,000

50,000 - 65,000

45,000 - 60,000

30,000 - 40,000

30,000 - 45,000

28,000 - 35,000

26,000 - 30,000

35,000 - 45,000

30,000 - 35,000

25,000 - 32,000

24,000 - 28,000

20,000 - 24,000

45,000 - 55,000

32,000 - 38,000

24,000 - 30,000

24,000 - 30,000

38,000

80,000

57,200

50,000

35,000

42,000

33,800

28,000

40,000

30,000

28,000

25,000

23,000

50,000

36,000

27,000

26,000

public sector

CFO

FD

FC

FP&A Manager

Financial Accountant

Management Accountant

Finance Analyst 

Finance Manager 

Business Partner

Systems Accountant

Assistant Accountant

Bookkeeper

Accounts Assistant

Accounts Payable Manager 

Accounts Payable Team 
Leader

Accounts Payable Clerk 

Head of Audit

Senior Audit Manager

Audit Manager 

Senior Auditor

Auditor

£ Range

150,000 - 200,000

65,000 - 120,000

57,000 - 86,000

52,000 - 90,000

37,000 - 52,000

38,000 - 57,000

35,000 - 60,000

45,000 - 65,000

37,000 - 60,000 

40,000 - 65,000

26,000 - 32,000

27,000 - 35,000

22,000 - 28,000

30,000 - 45,000

23,000 - 35,000

20,000 - 26,000

57,000 - 105,000

45,000 - 80,000

35,000 - 65,000

32,000 - 55,000

28,000 - 43,000

Typical

175,000

95,000

78,000

65,000

45,000

48,000

50,000

51,000

47,000

50,000

28,000

29,000

25,000

36,000

28,000

22,000

87,000

61,000

50,000

42,000

38,500

Junior Auditor

Credit Manager

Credit Control Supervisor

Credit Risk Analyst 

Senior Credit Controller 

Credit Controller

AR Manager

AR Team Leader

AR Analyst

AR Clerk

Payroll Manager

Payroll Team Leader

Payroll Clerk

Payroll Administrator 

35,000 - 45,000

45,000 - 60,000

30,000 - 40,000

30,000 - 45,000

28,000 - 35,000

26,000 - 30,000

33,000 - 45,000

25,000 - 35,000

22,000 - 28,000

24,000 - 28,000

32,000 - 45,000

26,000 - 33,000

22,000 - 26500

19,500 - 25,500

32,000

48,000

34,000

40,000

31,000

28,000

38,000

28,000

24,500

25,000

40,000

30,000

25,000

22,500
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surrey & hampshire

Sales Director

Head of Sales

Sales Manager

Sales Team Leader

Account Manager

Business Development 
Manager

Business Development 
Executive 

Sales Development 
Representative 

Lead Generation

£ Range

90,000 - 135,000

70,000 - 90,000

60,000 - 70,000

45,000 - 60,000

35,000 - 45,000

45,000 - 55,000

26,000 - 35,000

30,000 - 45,000

30,000 - 35,000 

Typical

115,000

81,000

65,000

56,000

42,000

47,000

33,000

41,000

32,000

london

Sales Director

Head of Sales

Sales Manager

Sales Team Leader

Account Manager

Business Development 
Manager

Business Development 
Executive 

Sales Development 
Representative 

Lead Generation

£ Range

100,000 - 165,000

80,000 - 106,000

65,000 - 84,000

55,000 - 70,000

40,000 - 60,000

55,000 - 70,000

30,000 - 45,000

35,000 - 50,000

32,000 - 36,000 

Typical

130,000

95,000

77,000

62,000

52,000

63,000

38,000

42,000

33,000

Bristol & 
Gloucestershire

Sales Director

Head of Sales

Sales Manager

Sales Team Leader

Account Manager

Business Development 
Manager

Business Development 
Executive 

Sales Development 
Representative 

Lead Generation

£ Range

90,000 - 135,000

70,000 - 90,000

60,000 - 70,000

45,000 - 60,000

35,000 - 45,000

45,000 - 55,000

26,000 - 35,000

30,000 - 45,000

30,000 - 35,000 

Typical

115,000

81,000

65,000

56,000

42,000

47,000

33,000

41,000

32,000

thames valley

Sales Director

Head of Sales

Sales Manager

Sales Team Leader

Account Manager

Business Development 
Manager

Business Development 
Executive 

Sales Development 
Representative 

Lead Generation

£ Range

90,000 - 135,000

70,000 - 90,000

60,000 - 70,000

45,000 - 60,000

35,000 - 45,000

45,000 - 55,000

26,000 - 35,000

30,000 - 45,000

30,000 - 35,000 

Typical

115,000

81,000

65,000

56,000

42,000

47,000

33,000

41,000

32,000

oxfordshire

Sales Director

Head of Sales

Sales Manager

Sales Team Leader

Account Manager

Business Development 
Manager

Business Development 
Executive 

Sales Development 
Representative 

Lead Generation

£ Range

90,000 - 135,000

70,000 - 90,000

60,000 - 70,000

45,000 - 60,000

35,000 - 45,000

45,000 - 55,000

26,000 - 35,000

30,000 - 45,000

30,000 - 35,000 

Typical

115,000

81,000

65,000

56,000

42,000

47,000

33,000

41,000

32,000
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THE SALARY GUIDE

 SUMMARY

R3vamp are a dedicated talent partner, who offer a wide range of talent 
attraction and retention solutions to help organisations to become an employer 
of choice.



If you have any questions or would like to discuss any of our services, please do 
not hesitate to contact us on the details below.



We look forward to speaking to you soon.

info@r3vamp.co.uk

0118 203 0885

www.r3vamp.co.uk

mailto:info@r3vamp.co.uk
https://www.r3vamp.co.uk

